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About the Sustainability Report
This sus tain abil i ty ap pen dix (GRI ap pen dix) com ple ments Peabʼs Sus -
tain abil i ty Re port 2022 which is in te grat ed into the An nu al Re port. The
Sus tain abil i ty Re port fol lows the fi nan cial year and com pris es the pe ri -
od Jan u ary 1 to De cem ber 31. This is Peabʼs twelfth Sus tain abil i ty Re -
port and it is pre pared with ref er ence to the GRI Stan dards 2021. Be -
cause GRIʼs Uni ver sal stan dards were up dat ed in 2021 cer tain as pects of
this re port have been clar i fied, pri mar i ly re lat ed to the gov er nance of
Peabʼs sus tain abil i ty ef forts, the ap proach to and work with our sup pli -
ers.

The Sus tain abil i ty Re port is pub lished an nu al ly and this yearʼs Sus tain abil i ty Re -
port was pub lished on April 3, 2023.

The Sus tain abil i ty Re port has not been re viewed by an ex ter nal third party. How -
ev er, in 2021 we en gaged a third party to do a pre- as sur ance of our sus tain abil i ty
process es and re port ing pro ce dures with the in ten tion of hav ing an in de pen dent
ex ter nal party con duct  a lim it ed as sur ance of Peabʼs sus tain abil i ty re port ing as of
the fi nan cial year 2024, ac cord ing to the EU Cor po rate Sus tain abil i ty Re port ing
Di rec tive (CSRD). We also en gaged a third party to do a gap analy sis be tween
GRIʼs up dat ed Uni ver sal stan dards and Peabʼs GRI re port ing in 2021.

The Sus tain abil i ty Re port in cludes the statu to ry sus tain abil i ty re port ac cord ing to
the An nu al Re port Act chap ter 6 para graph 11.

Scope and changes in the report
The re port com pris es the Groupʼs op er a tions in Swe den, Nor way, Fin land and
Den mark and all the com pa nies over which Peab has op er a tion al con trol. This
im plies that the Sus tain abil i ty Re port com pris es the same com pa nies as the An -
nu al Re port with the ex cep tion of the com pa nies ac quired dur ing the year. The
ac quired com pa nies are the civil en gi neer ing com pa ny Arne Olav Lund A/S (AOL)
based in Larvik in Nor way (90.4 per cent of the shares) and Asfaltti-  Sys tem Oy, a
com pa ny in Kou vola in Fin land (100 per cent of the shares) that man u fac tures
com po nents and pro vides main te nance to the as phalt and con crete in dus tries.
The ef fect of these com pa nies is, nonethe less, mar gin al in re la tion ship to Peabʼs
en tire busi ness and its ef fect on so cial, en vi ron men tal and eco nom ic as pects. No
ma te r i al changes in the or ga ni za tion or value chain have oc curred dur ing the
year.

Based on the ma te ri al i ty analy sis, the re port fo cus es on the is sues that re flect the
areas where our op er a tions has the most sig nif i cant im pact from a sus tain able
per spec tive. We re vised our ma te r i al sus tain abil i ty as pects when we adopt ed the
new busi ness plan for 2021- 2023. Peabʼs re port ing is based on four strate gic tar -
get areas that com prise a total of nine tar gets. Six of them re late to sus tain abil i ty
and are in clud ed in the total of 8 (8) ma te r i al sus tain abil i ty as pects Peab has
iden ti fied in our op er a tions. Read more here. Com pared to 2021, no changes
have been made con cern ing our en vi ron men tal as pects.

Peab works con tin u ous ly to im prove process es and data qual i ty for re port ing. In
cases where bound aries and/or ac count ing prin ci ples have changed in one of the
spe cif ic dis clo sures for one of the re port ed years, it will be noted in the text or
table di rect ly con nect ed to the given in for ma tion.

More in for ma tion about Peab can be found at www.peab.com.

For in for ma tion about Peabʼs sus tain abil i ty work please con tact:

Juha Har tomaa, IR, juha.har tomaa@peab.se.

1

https://peab.inpublix.com/2022/en/our-take-on-sustainable-business/
http://www.peab.com/
http://juha.har%C2%ADtomaa@peab.se/


Peabʼs sustainability efforts
Work ing sus tain ably is a strate gic mat ter for Peab that should be com -
plete ly in te grat ed into our op er a tions. Each and every em ploy ee
should, in their role work to pro mote sus tain abil i ty based on our core
val ues, busi ness con cept, mis sion, strate gic tar gets and Code of Con -
duct. For Peab, sus tain abil i ty en tails run ning a busi ness that both takes
a long- term re spon si bil i ty for our im pact through out the value chain
and works for the good of so ci ety.

We op er ate over a broad spec trum of com mu ni ty build ing which nat u ral ly has
both pos i tive and neg a tive ef fects on the world around us. The fre quen cy of in -
juries in the con struc tion and civil en gi neer ing in dus try is high and our em ploy -
ees are ex posed to risks on con struc tion sites that can lead to ac ci dents. Tra di -
tion al ly, the in dus try is also tra di tion al ly male dom i nat ed, which en tails a lack of
gen der equal i ty and di ver si ty. Fur ther more, our de cen tral ized and com plex value
chains cre ate risks for eth i cal vi o la tions and cor rup tion. Al though the risk is tem -
pered by the fact that our op er a tions and near ly all our em ploy ees are in the
Nordic re gion. We have a re spon si bil i ty to en sure that our sup pli ers apply good
ethics and care about the en vi ron ment and human rights. Our op er a tions im pact
the en vi ron ment and cli mate in var i ous ways. For ex am ple, ma te ri als we use,
such as con crete and steel, gen er ate green house gas emis sions and at the same
time, we also need to phase out other com po nents that are haz ardous to the en -
vi ron ment and to health. As we use the earthʼs fi nite re sources, we have to in -
crease our ef forts re lat ed to cir cu lar i ty and re source ef fi cien cy, as well as car ing
about the im pact we have on na ture and fos ter ing bio di ver si ty. We put sim i lar de -
mands on our sup pli ers and their sup pli ers as we do on our selves, and we have a
con tin u ous di a logue with our cus tomers to help them in achiev ing their en vi ron -
men tal and cli mate tar gets. Col lab o ra tion is a pre req ui site for pos i tive change.

Our busi ness con tributes to sev er al pos i tive as pects. Be sides build ing local com -
mu ni ties in clud ing for ex am ple homes, schools, re tire ment homes and hos pi tals,
bridges, roads and rail roads, we pro vide our em ploy ees with se cure jobs and
mean ing ful ca reers with de vel op ment op por tu ni ties. We par tic u lar ly work for the
de vel op ment and ed u ca tion of young peo ple and con tribute to local de vel op -
ment in gen er al. As a major local actor and em ploy er in the Nordic re gion, we
need to un der stand through co op er a tion and di a logue the chal lenges so ci ety is
fac ing and in par tic u lar the needs in our local com mu ni ties. By com pre hend ing
this we can re duce the neg a tive im pact of our op er a tions and in crease its ben e fit.
We want to take re spon si bil i ty, re gard less of whether it is by con tribut ing to a
more climate- adapted use of ma te r i al, fair com pe ti tion or safe and in clu sive
work places. As one of the largest Nordic com mu ni ty builders, we have de cid ed to
be the Best work place and Leader in so cial re spon si bil i ty in our in dus try. It is a
com mit ment that comes with oblig a tions.

We iden ti fy our ma te r i al sus tain abil i ty as pects with in the frame work of our four
strate gic tar gets, and in par tic u lar the two men tioned above: Best work place and
Leader in so cial re spon si bil i ty. The tar gets also com prise our ex ter nal and in ter -
nal tar gets.

Our sus tain abil i ty pri or i ties:

Work environment and safety culture
Equality, diversity and equal treatment
 Climate impact
Resource consumption
Environmentally and health hazardous products
 Quality ensured supplier chain
 Ethics and anti- corruption
 Education and development for the young

Importance to stakeholders

Peabʼs external impact &
External impact on Peab

Sustainable aspects

1. Cli mate im pact

2. Re source con sump tion

3. En vi ron men tal ly and health haz ardous prod ucts

4. Ethics and anti- corruption

5. Work en vi ron ment and safe ty cul ture

6. Equal i ty, di ver si ty and equal treat ment

7. Qual i ty en sured sup pli er chain

8. Ed u ca tion and de vel op ment for the young

ESG

E=en vi ron ment, S=so cial, G=gov er nance
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 Based on the num ber of out stand ing shares.1)

Customer Satisfaction Index
(CSI)
CSI stands for Cus tomer Sat is fac tion Index
and mea sures how sat is fied Peabʼs cus -
tomers are.

TARGET: >75

OUTCOME 2022: 80

Serious accidents
The tar get is mea sured as zero fatal ac ci -
dents and a con tract ing trend, rolling 12
months. Se ri ous ac ci dents are de fined ac -
cord ing to clas si fi ca tion 4.

TARGET: <28

OUTCOME 2022: 49

eNPS
eNPS stands for em ploy ee Net Pro mot er
Score and mea sures em ploy ee en gage ment.

TARGET: >22

OUTCOME 2022: 29

Operating margin
The tar get is mea sured ac cord ing to seg -
ment re port ing. 

TARGET: >6%

OUTCOME 2022: 4.3%

Net debt/equity ratio
Net debt in re la tion to eq ui ty. The tar get is
mea sured ac cord ing to seg ment re port ing.

TARGET: 0.3-0.7

OUTCOME 2022: 0.5

Dividends
The tar get is to sur pass 50 per cent of prof it
for the year. Mea sured ac cord ing to seg ment
re port ing.

TARGET: >50%

OUTCOME 2022: 56%1)

Carbon dioxide intensity
Climate target for our own production
The tar get refers to lower emis sions of
green house gases Scope 1+2 (ton
CO e/MSEK).

 
 
 
 
 
 
 
 

TARGET 2030: -60%

OUTCOME 2022: -43%

2

Carbon dioxide intensity
Climate target for input goods and
purchased services
The tar get refers to lower emis sions of
green house gases Scope 3 (ton CO e/MSEK).

 
 
 
 
 
 
 

TARGET 2030: -50%

OUTCOME 2022: -2%

2

Equal opportunity
The tar get is mea sured as: per cent age of re -
cruit ed women in pro duc tion among skilled
work ers (SW, pro duc tion and pro cess ing)
and white- collar work ers (WCW, pro duc tion
man age ment and pro duc tion sup port) >
per cent age of women who have grad u at ed
with, for us, rel e vant de grees on the ed u ca -
tion mar kets.

TARGET:
>5% (SW)
>30.0% (WCW)

OUTCOME 2022:
7.9% (SW)
45.3% (WCW)
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Key principles for governing Peabʼs
sustainability efforts
Peab gov erns our sus tain abil i ty work and the im pact of our ma te r i al as -
pects by iden ti fy ing, as sess ing and man ag ing risks and op por tu ni ties,
work ing with con tin u al im prove ments and iden ti fied key ac tiv i ties and
projects as well as mea sur ing progress through over ar ch ing tar gets for
the Group along with spe cif ic busi ness area and sub sidiary tar gets with -
in our sus tain able pri or i ties. In ad di tion, gov er nance takes place
through reg u la tions and man age ment sys tems, and as far as pos si ble at
the local level. In order to fur ther strength en our local en gage ment, we
clar i fied the in te grat ed re spon si bil i ty for our sus tain abil i ty ef forts in our
four busi ness areas in 2021.

The Board of Di rec tors has given Peabʼs ex ec u tive man age ment the re spon si bil i ty
for gov ern ing and mon i tor ing the in te gra tion of sus tain abil i ty into its op er a tions
in clud ing the work with the im pact of our ma te r i al as pects. Peabʼs four busi ness
area man agers, who all re port to the CEO, are re spon si ble to geth er with the COO,
CSO and CCO for en sur ing that sus tain abil i ty is an in te grat ed part of op er a tions.
They have a Sus tain abil i ty Coun cil with ex per tise in sus tain abil i ty as well as a
large num ber of spe cial ists to aid them, in both cen tral sup port func tions and in
the busi ness areas. The ex ec u tive man age ment re views the sus tain abil i ty work at
each ex ec u tive man age ment meet ing where they re view par tic u lar sustainability- 
related events as well as im merse into a spe cif ic sus tain abil i ty theme at each
meet ing. Gov er nance is based on the four strate gic tar gets and the ex ter nal and
in ter nal tar gets sub sumed under them. Some of the tar gets are re viewed by both
ex ec u tive man age ment and the Board quar ter ly, while oth ers are re viewed once
or twice a year. Ex am ples of quar ter ly tar gets are the work en vi ron ment and safe -
ty while Peabʼs cli mate tar get is an ex am ple of a tar get that is re viewed an nu al ly.
Re view ing tar gets and their out come gives the ex ec u tive man age ment the op por -
tu ni ty to apply mea sures when need ed that are mon i tored af ter wards.

The reg u la tions and man age ment sys tems Peab apply for gov er nance pur pos es
com ply with com ply with in ter na tion al con ven tions and na tion al laws. Our fun -
da men tal, in ter nal steer ing doc u ment, Peabʼs Code of Con duct, is based on the
UN Glob al Com pact prin ci ples that in clude the pre cau tion ary prin ci ple, in ter na -
tion al ly recog nised human rights and the ILO Core Con ven tions. The Code of
Con duct is re viewed and up dat ed an nu al ly. Peab signed Glob al Com pact 2012. In
ac cor dance with the de ci sion by Peabʼs Pres i dent and CEO the com pa ny will con -
tin ue to com ply with the Glob al Com pact. In ad di tion, through the Code of Con -
duct, Peab re spects the rights pre sent ed in OECDʼs Guide lines for Multi na tion al
En ter pris es and UNʼs Guid ing Prin ci ples on Busi ness and Human Rights (UNGP)
that in clude the prin ci ples and rights in the eight core con ven tions in ILOʼs de c la -
ra tion on fun da men tal prin ci ples and rights at work and the in ter na tion al reg u la -
tions for human rights. We have also in clud ed these in our Sup pli ers Code of Con -
duct, which we have as of 2023.

Com mu ni cat ing our Code of Con duct and Sup pli ers Code of Con duct is vital to
en sure that all em ploy ees, sup pli ers and busi ness part ners un der stand and com -
ply with Peabʼs stan dards for human rights, di ver si ty and in clu sion as well as the
en vi ron ment, that our em ploy ees com ply with all other poli cies, guide lines and
reg u la tions. The codes are avail able on Peabʼs in tranet and ex ter nal web sites,
and are in clud ed in con tracts. We have de cid ed that our em ploy ees must an nu al -
ly con firm that they com ply with our Code of Con duct. In order to strength en
aware ness con cern ing com pe ti tion laws and anti- corruption we will hold tailor- 
made cours es for em ploy ees that are par tic u lar ly ex posed. It is avail able in sev er -
al lan guages to en sure that all em ploy ees un der stand what is ex pect ed of them.

Peabʼs Board of Di rec tors has ul ti mate re spon si bil i ty for en sur ing that the Code of
Con duct is fol lowed and com mu ni cat ed but ex ec u tive man age ment and su per vi -
sors on all lev els have a re spon si bil i ty to en sure that the re quire ments in the
Code of Con duct in clud ing the as so ci at ed guide lines and reg u la tions are ap plied.

Governing documents

Summary of the governing documents

Code of Conduct The Code of Conduct is the most important governing document for our employees and it stipulates how we operate in an ethical and
sustainable manner. Further study, explanation or guidance are recommended for some sections of the code. Peab should conduct a
responsible and ethical business throughout our value chain, in particular where the risk for violations is greatest. The Code of Conduct is
communicated annually to all employees.

Suppliers Code of Conduct *
*As of 2023.

The Suppliers Code of Conduct is intended to ensure that Peabʼs suppliers contribute to respect for human rights and the environment in
their own operations. Suppliers should have processes in place to manage actual and potential violations of human rights and the
environment. Peab expects suppliers to follow the code and communicate its requirements to their suppliers.

Environmental Policy The Environmental Policy refers to our environmental efforts as an obvious part of responsible community building and an  integrated part
of Peabʼs daily operations. We work from a long-term perspective to prevent negative environmental footprint, reduce climate impact,
resource consumption and negative impact on people and the environment. Through development efforts, improved working methods, and
our business offerings, Peab strives to represent responsible business practices and to impact others outside the company to improve their
environmental performance.

Quality Policy The Quality Policy states that our deliveries to customers should maintain high quality and provide good references for future business
opportunities. We work preventatively and long-term with quality as an integrated part of our daily operations.

Information Security Policy The Information Security Policy helps to create a safety culture at Peab, increase awareness about information security and create
prerequisites for efficient management of information and risks.

Work Environment Policy The Work Environment Policy provides a practical description of the companyʼs rule of conduct, focus areas and targets regarding the work
environment.
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International conventions that are the basis of the governing documents

Code of Conduct UN Global Compact including its ten principles in the areas of human rights, labor rights, the environment and fighting corruption, and its
underlying conventions and declarations, UN declaration of human rights, UN Sustainable Development Goals, ILOʼs core conventions on
rights at work, OECDʼs Guidelines for Multinational Enterprises, UNʼs Guiding Principles on Business and Human Rights (UNGP), The general
principles of the International Code of Human Rights and the OECD Anti-Bribery Convention and its recommendations.

Suppliers Code of Conduct*
*As of 2023.

UN Sustainable Development Goals and its ten principles in the areas of human rights, labor rights, the environment and fighting corruption,
and its underlying conventions and declarations, UN declaration of human rights, UN global goals for sustainable development, ILOʼs core
conventions on rights at work, OECDʼs Guidelines for Multinational Enterprises, UNʼs Guiding Principles on Business and Human Rights
(UNGP), The general principles of the International Code of Human Rights and the OECD Anti-Bribery Convention and its recommendations.

Environmental Policy –

Quality Policy –

Information Security Policy –

Work Environment Policy –

Precautionary principle requirement

Code of Conduct
 

Yes, obligatory to minimize or eliminate the risk of serious or irrevocable damage to the environment or human health.

Suppliers Code of Conduct *
*As of 2023.

Yes, obligatory to minimize or eliminate the risk of serious or irrevocable damage to the environment or human health.

Environmental Policy The target of our environmental efforts is to achieve climate neutrality, increase resource efficiency and phase out environmental and health
hazardous products. Our environmental work is long-term and based on the precautionary principle.

Quality Policy We work preventatively and long-term with quality as an integrated part of our daily operations.

Information Security Policy –

Work Environment Policy –

Human rights comprised by the governing document

Code of Conduct We prioritize a safe and healthy work environment
We stand for equal treatment and diversity
We do not accept child labor
We do not accept forced labor or debt bondage
We support the right to organize
We support fair employment conditions
We do not accept any form of corruption.

Suppliers Code of Conduct *
*As of 2023.

We prioritize a safe and healthy work environment
We stand for equal treatment and diversity
We do not accept child labor
We do not accept forced labor or debt bondage
We support the right to organize
We support fair employment conditions

Environmental Policy Certain aspects of our environmental work are relevant to human rights, for example the right to health and a healthy environment.

Quality Policy –

Information Security Policy Secure and safe information management for all stakeholders, including employees, customers and suppliers.

Work Environment Policy The right to a safe and healthy work environment, to work in safe conditions and not be exposed to illness  or accidents at workplaces.
The pol i cy also em pha sizes the im por tance of work ing to geth er with co- workers, trade unions and other stake hold ers to
pro mote a good safe ty cul ture and so cial in ter ac tion in order to pre vent sick ness and ac ci dents.
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Affected stakeholders

Code of Conduct Employees

Suppliers Code of Conduct *
*As of 2023.

Suppliers

Environmental Policy Employees and suppliers

Quality Policy Employees and suppliers

Information Security Policy Employees and suppliers

Work Environment Policy Employees and suppliers

Responsible for approval of governing document

Code of Conduct Board of Directors

Suppliers Code of Conduct *
*As of 2023.

Board of Directors

Environmental Policy Board of Directors

Quality Policy Board of Directors

Information Security Policy Board of Directors

Work Environment Policy Board of Directors
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Leader in social responsibility
As the Nor dic Com mu ni ty Builder with an ex ten sive local pres ence, we have a re spon si bil i ty for our com mu ni ties. This re spon si bil i ty be gins with our
role as em ploy ers and busi ness part ners and stretch es all the way through our pro duc tion chain and out into the sur round ing neigh bor hood. This
re spon si bil i ty also in cludes the en vi ron ment and cli mate. We im pact all these areas and what we do mat ters.

This is how we govern:
Peabʼs Code of Con duct ap plies to our em ploy ees and since 2023 we have a Sup -
pli ers Code of Con duct di rect ed to our sup pli ers, sub con trac tors and other part -
ners. The codes set clear re quire ments on com pli ance and re spect in a num ber of
areas like child labor, forced labor and the right to or ga nize, cli mate re spon si bil i -
ty, non- discrimination and anti- corruption. The Sup pli ers Code of Con duct con -
tains spe cif ic re quire ments of sup pli ers con cern ing due dili gence in the value
chain, par tic u lar ly re gard ing re spect for human rights and the en vi ron ment.

The strate gic work linked to our ma te r i al as pects in the tar get Leader in so cial re -
spon si bil i ty is con duct ed on both Group and busi ness area lev els, to geth er with
the rel e vant ex per tise on every level of our or ga ni za tion re spon si ble for mak ing
strat e gy into re al i ty. Our pri or i ties are the same in all the four coun tries we op er -
ate in, al beit with con sid er a tion to na tion al legal dif fer ences. Peabʼs man agers al -
ways have the full re spon si bil i ty and are, in turn, sup port ed by spe cial ists. In ad -
di tion, we are cer ti fied ac cord ing to a num ber of ISO stan dards.

The Board of Di rec tors and ex ec u tive man age ment an nu al ly re view the tar get for
equal op por tu ni ty re cruit ment and the tar get of re duc ing car bon diox ide in ten si -
ty in our own op er a tions – Scope 1 and 2 – by at least 60 per cent (base line 2015)
and for input goods and pur chased ser vices – Scope 3 – by half (base line 2015) by
2030.

Equality, diversity and equal treatment
The con struc tion and civil en gi neer ing in dus try, in clud ing Peab, plays a major
role in tak ing ad van tage of all the com pe tence so ci ety has to offer. In par tic u lar
with re spect to gen der equal work places. The major in equal i ty is in pro fes sions
close to pro duc tion. Pro mot ing di ver si ty at our work places is equal ly im por tant,
that we see and uti lize every oneʼs com pe tence re gard less of their back ground or
iden ti ty. We are con vinced that equal i ty, di ver si ty and equal treat ment are key to
suc cess in both our busi ness and in so ci ety as a whole. As one of the largest com -
mu ni ty builders in the Nordic re gion, we want to lead the way in the in dus try to
in crease equal i ty, di ver si ty and in clu sion. Two key fac tors are con tin u ous ed u ca -
tion and co op er a tion with so ci ety in gen er al.

One of our nine ex ter nal tar gets con cerns equal op por tu ni ty re cruit ment. We
have a Di ver si ty & In clu sion Man ag er whose mis sion is to work stra te gi cal ly for in -
crease equal i ty, di ver si ty and in clu sion in the Pe ab Group. The func tion op er ates
in the COO or ga ni za tion which is re spon si ble for these is sues. As these is sues are
rel e vant for our en tire in dus try, we work to raise these is sues in var i ous in dus try
con texts, and when meet ing policy- markers and media.

The Code of Con duct to geth er with the as so ci at ed Work En vi ron ment Pol i cy and
our equal treat ment plan cover Nordic work en vi ron ment and anti- discrimination
leg is la tion.

Peabʼs own disclosures
Equal opportunity recruitment

Tar get: Per cent of women re cruit ed > ed u ca tion mar ket (re port ed an nu al ly)

Production management and production support (WCW), %

45.0

34.9

45.3

Dec-20 Dec-21 Dec-22
0.0

20.0

40.0

60.0

Outcome Target

Production and processing (SW), %

8.3

6.8

7.9

Dec-20 Dec-21 Dec-22
0.0

5.0

10.0

15.0

Outcome Target
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Quality ensured supply chain
The pro duc tion chain in the con struc tion and civil en gi neer ing in dus try is com -
plex and con sists of many dif fer ent ac tors. When it comes to the sup ply chain
specif i cal ly, the foun da tion of a sus tain able busi ness is a sup ply chain where
busi ness ethics, human rights and the en vi ron ment are fos tered and re spect ed.

The mat ter of our sup pli ers is cen tral to us and is in clud ed in sev er al of our pri or i -
tized sus tain abil i ty as pects. At Peab we man aged around 40,000 sup pli ers in
2022. Around 1,500 sup pli ers make up 80 per cent of the Groupʼs total pur chase
vol ume, of which 60 are in ter nal sup pli ers. In other words, we are major buy ers in
the Nordic re gion which means we have a good plat form for pro mot ing se cure
and sus tain able pro cure ment along with sup pli er col lab o ra tion.

This re quires good gov er nance from the high est level in the or ga ni za tion to in di -
vid ual work places as well as clear re quire ments and mon i tor ing process es in
every part of the pro duc tion chain. This re quires pro ce dures for as sess ing, pre -
vent ing and man ag ing risks along with col lab o ra tion and trans paren cy. Peabʼs
Code of Con duct forms the basis of this and dur ing the year we de vel oped a code
of con duct spe ci fi cal ly for sup pli ers that ex plic it ly de fi nes our ex pec ta tions of
our  part ners.

How we govern:
Re spect for human rights is es sen tial in every as pect of Peabʼs op er a tions and
through out the en tire value chain. This com mit ment is ex plic it ly ex pressed in our
Code of Con duct. The risk of vi o lat ing human rights ex ists in all our areas of op er -
a tion, in ter nal ly as well as ex ter nal ly. These risks are par tic u lar ly promi nent in
the var i ous parts of the sup ply chain, which is why we, as of 2023, have a Sup pli -
ers Code of Con duct. We per form risk as sess ments and rec ti fy ing de fi cien cies in
our own op er a tions, and we con duct qual i ty checks of our sup ply chain to re duce
the risk of dis re spect for human rights.

Peabʼs ex ec u tive man age ment is re spon si ble for pur chas ing gov er nance. The
cen tral steer ing doc u ment is our Code of Con duct as of 2023 we have a Sup pli ers
Code of Con duct.

The Groupʼs Head of Pro cure ment has ul ti mate re spon si bil i ty for pur chas ing at
Peab. The Groupʼs reg u la tions and process es are clear ly com mu ni cat ed through -
out our op er a tions. An im por tant part is the fun da men tal re quire ments set out in
Peabʼs writ ten agree ments, such as a sign ing and com ply ing with the Sup pli ers
Code of Con duct (pre vi ous ly the Code of Con duct). The Groupʼs pur chas ing func -
tion is re spon si ble for mon i tor ing, qual i ty reveiw and de vel op ing Peabʼs sup pli er
col lab o ra tion. For ex am ple, our sup pli er base is checked on a daily basis, pri mar i -
ly on fi nan cial pa ra me ters, and reg u lar con trols are made re lat ed to the Code of

Con duct. Peab has iden ti fied a num ber of risk cat e gories with a height ened risk
for de fi cien cies re gard ing human rights, work ing con di tions, en vi ron ment and
busi ness ethics.

Ethics and anti-corruption
As com mu ni ty builders, we have a sig nif i cant re spon si bil i ty to work with ethics
and coun ter act cor rup tion. We have zero tol er ance for all forms of cor rup tion.
This is a chal lenge in an in dus try of gen er al ly de cen tral ized op er a tions and com -
plex value chains since these fac tors may in crease the risk for eth i cal vi o la tions
and cor rup tion. Our share hold ers, cus tomers, em ploy ees and other stake hold ers
must be able to trust that our op er a tions rest on an eth i cal ap proach, in ter nal
process es and reg u la tions, as well as na tion al leg is la tion, and Peab does not
com pro mise on these.

How we govern:
Peabʼs ex ec u tive man age ment is re spon si ble for gov ern ing the work re lat ed to
ethics and anti- corruption as well as gov er nance re lat ed to pur chas ing. The cen -
tral steer ing doc u ment is our Code of Con duct. The Groupʼs Eth i cal Coun cil is vital
to man ag ing and mon i tor ing our work with ethics and anti- corruption, which is
also sup ple ment ed by our whistle blow er func tion.

The Eth i cal Coun cil, which con sists of the com pa ny lawyer, head of se cu ri ty and
HR man agers from all the busi ness areas, meet once a month for a total of eleven
times a year. The ac tion plan against cor rup tion that Peab works with is de vel -
oped through the risk analy ses that the Eth i cal Coun cil reg u lar ly per forms and in -
cludes a com pre hen sive, tar get group- oriented train ing in ethics and anti- 
corruption to en sure that all our em ploy ees have suf fi cient knowl edge to act
prop er ly in any given sit u a tion. Group func tion Cor po rate gov er nance and reg u la -
tion com pli ance, under the lead er ship of the com pa ny lawyer, works with man -
ag ing var i ous cases of vi o la tions, train ing in ethics and anti- corruption, risk
analy ses and mea sures to coun ter act cor rup tion as well as mat ters re gard ing gov -
er nance and com pli ance. The com pli ance mat ter is not re strict ed to only laws
and or di nances but, it also in cludes our Code of Con duct, es tab lished work ing
meth ods and other steer ing doc u ments with in the Group.

At Peab, there are sev er al way to whistle blow, com plain or ex press opin ions. We
en cour age em ploy ees, sup pli ers, trade unions and oth ers to re port any forms of
mis con duct or un eth i cal be hav ior in the Group. Gen er al com plaints from em ploy -
ees are re port ed to their clos est su per vi sor. If this is not ap pro pri ate the em ploy -
ee is en cour aged to re port to their su per vi sorʼs boss, the HR func tion, the Eth i cal
Coun cil or the legal func tion in Cor po rate gov er nance and reg u la tion com pli ance.
We also have a whistle blow ing func tion that em ploy ees and ex ter nal par ties can
use.

Handling complaints and whistleblowing at Peab
Peabʼs whistle blow er sys tem is used in the event of sus pi cions con cern ing
cor rup tion, en vi ron ment breach es, fraud, vic tim iza tion, mob bing, dis crim i -
na tion and health and safe ty stan dard vi o la tions. Any one can make a re port.
Peab Group com pa nies in Swe den with more than 250 em ploy ees have spe -
cif ic whistle blow er con tacts per son nel can re port to di rect ly. Per son nel in
com pa nies with fewer em ploy ees are en cour aged re port di rect ly to Peabʼs
coun cil for whistle blow ing, which is a cen tral func tion under the Ethics
Coun cil in Peab. In 2023 we will ap point whistle blow er con tacts in every
com pa ny with over 50 em ploy ees.

Em ploy ees can also re port via Peabʼs chan nel for whistle blow ing on the in -
tranet, ex ter nal ly at peab.se and on other Group com pa ny web sites. The re -
port is han dled con fi den tial ly by in ter nal ly in de pen dent staff at Peab. The
chan nel for whistle blow ing is avail able in local lan guages and guar an tees
the anonymi ty of the re porter. Re ports can also be made oral ly or via let ter
or email. A re sponse is given quick ly and al ways with in seven days.

External reporting
If some one out side of Peab iden ti fies any wrong do ing in the com pa ny we
want them to re port it at once, if pos si ble to their clos est con tact at Peab or
di rect ly to the site man ag er of the project the per son is at.

Peab also wants our sup pli ers to proac tive ly com mu ni cate to their em ploy -
ees how to sound the alarm if they sus pect some thing that vi o lates our Code
of Con duct or the law, via Peabʼs chan nel for whistle blow ing.

Peo ple out side of Peabʼs or ga ni za tion can re port in the same chan nels and
have their re ports han dled in the same way as Peabʼs em ploy ees.

Fundamental prerequisites concerning reporting:
1. No reprisals
Any one re port ing sus pect ed wrong do ing should feel safe in the knowl edge
that they will not suf fer any neg a tive con se quences. Peab does not tol er ate
any form of reprisals aimed at an em ploy ee or any one else re port ing sus -
pect ed wrong do ing.
2. Eth i cal Coun cil
The Eth i cal Coun cil in Peab sup ports, strength ens and de vel ops how Peab
re lates to and ap plies eth i cal mat ters rel e vant to our busi ness, par tic u lar ly
re lat ing to com pli ance of Peabʼs Code of Con duct. The Eth i cal Coun cil
process es, and de cides on, the whistle blow er mat ters re ferred to it. The Eth -
i cal Coun cil en sures ob jec tive and con se quent in ves ti ga tions as well as pro -
vides an swers to eth i cal ques tions posed from op er a tions/em ploy ees.
3. Re port ing to the Board
The Eth i cal Coun cil re ports the total num ber of es tab lished and sig nif i cant
cases of breach es in com pli ance with the Code of Con duct/Sup pli ers Code
of Con duct, laws, and reg u la tions to ex ec u tive man age ment semi- annually
and to the Board of Di rec tors in con junc ture with half- year re port in the third
quar ter. The Eth i cal Coun cil also re ports on the con se quences meted out.

Peab de scribes its whistle blow er sys tem specif i cal ly in its Guide lines for
Whistle blow ing and how per son al data is han dled in “How Peab process es
per son al data”.
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Communication and education concerning anti-corruption
GRI 205-2

Board of Directors and executive management

All employees

*Peabʼs Anti- cor rup tion Pol i cy is in te grat ed into our Code of Con duct

Informed about Anti-corruption Policy*

Informed 2022, 100% (100%) Not informed 2022, 0% (0%)

Training in anti-corruption

Educated per 2022, 92% (100%) Not educated per 2022, 8% (0%)

Informed about Anti-corruption Policy*

Informed 2022, 100% (100%) Not informed 2022, 0% (0%)

Training in anti-corruption

Educated in 2022, 12% (14%) Not educated in 2022, 88% (86%)
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Education and development for the
young
One of the areas our cus tomers em pha size more fre quent ly is the im por tance of
work ing to geth er in shared so cial re spon si bil i ty for the local com mu ni ty. For
Peab, with our ex ten sive local pres ence all over the Nordic re gion, this is a pos i -
tive de vel op ment and key to our busi ness model. Some ex am ples are pro vid ing
in tern ships and jobs for newly ar rived im mi grants or for peo ple with dis abil i ties,
cre at ing safe res i den tial areas or aid ing youths in their de vel op ment and ed u ca -
tion. The ed u ca tion and de vel op ment of youths is a par tic u lar ly pri or i tized mat -
ter for us. We want as many chil dren and youths as pos si ble to have equal ac cess
to leisure ac tiv i ties, ed u ca tion and a first step into the labor mar ket. This is an im -
por tant part of our strate gic tar get to be a leader in so cial re spon si bil i ty.

How we govern:
Peab Life is our con cept for how we con tribute to youthʼs de vel op ment and ed u -
ca tion in the local com mu ni ty. By mak ing it pos si ble for young peo ple to par tic i -
pate in local build ing projects we want to com bat in equal i ties and con tribute to
greater di ver si ty, com mu ni ty and par tic i pa tion amongst youths in the Nordic re -
gion. Our ef forts for young peo pleʼs ed u ca tion and de vel op ment lies in the func -
tion that works with Peabʼs so cial re spon si bil i ty and is led by the COO.

Peab Life is also the start ing point for the Groupʼs spon sor ing work which is based
lo cal ly and re quires that all spon sored ac tiv i ties pos i tive ly con tribute to the com -
mu ni ty. Peabʼs spons oring is gov erned by spe cif ic guide lines and the Group
Spon sor ing Coun cil meets once a month.

Environment
The con struc tion and civil en gi neer ing in dus try has a sig nif i cant en vi ron men tal
and cli mate im pact. Peab af fects the en vi ron ment and cli mate through our own
op er a tions and through the im pact gen er at ed by, for ex am ple, sup pli ers and cus -
tomers. At the same time, our op er a tions are im pact ed by the ef fects of a chang -
ing en vi ron ment and cli mate change. Con se quent ly, we work to geth er with other
ac tors in the value chain to grad u al ly re duce our en vi ron men tal and cli mate im -
pact, in line with our tar gets.

Peabʼs en vi ron men tal work is based on the Groupʼs pri or i tized sus tain abil i ty as -
pects in the en vi ron men tal area which have been iden ti fied through our en vi ron -
men tal as pects eval u a tion, risk and op por tu ni ty analy sis as well as stake hold er
di a logues and ma te ri al i ty analy sis. These are:

Climate impact
Resource consumption
Environmentally and health hazardous products

The environmental targets guide us
Tak ing re spon si bil i ty for the en vi ron ment is key to our stra te gic tar get to be the
leader in so cial re spon si bil i ty. Peab has three long- term en vi ron men tal tar gets
that iden ti fy our focus areas and help us im ple ment prac ti cal mea sures that im -
prove the en vi ron ment. These both sup port and strength en each other. The most
long- term tar get of Peabʼs three group- wide  en vi ron men tal tar gets is to be come
cli mate neu tral in 2045 at the lat est which aligns with the sci ence based 1.5 de -
gree tar get in the Paris Agree ment. Our mile stone tar gets to 2030 are to re duce
car bon diox ide in ten si ty in our own op er a tions – Scope 1 and 2 – by at least 60
per cent (base line 2015) and for input goods and pur chased ser vices – Scope 3 –
by half (base line 2015). Peabʼs sec ond en vi ron men tal tar get is to be com plete ly
re source ef fi cient by 2040. This tar get also con tributes to our cli mate tar get since
re source con sump tion and pro duc ing ma te r i al have a sub stan tial cli mate im pact.
With in the frame work of re source ef fi cien cy we also work ac tive ly to pro mote
bio di ver si ty. Peabʼs third en vi ron men tal tar get is to phase out en vi ron men tal ly
and health haz ardous prod ucts no later than 2030. We want to pro tect peo ple
and the en vi ron ment from toxic ex po sure in both pro duc tion and usage phase.

How we govern:
The Groupʼs Head of En vi ron ment is re spon si ble for stra te gi cal ly dri ving and co -
or di nat ing Group en vi ron men tal mat ters in close col lab o ra tion with busi ness
area en vi ron men tal man agers and spe cial ists. The Groupʼs three over rid ing en vi -
ron men tal tar gets are adopt ed by ex ec u tive man age ment and ap proved of by the
Board, and are en com passed by a frame work of de fined in ter faces, mea sure -
ments, eval u a tion meth ods and strate gic im prove ment areas. The Group tar gets
are bro ken down into sub- targets and re al ized in our var i ous op er a tions based on
each busi ness areaʼs unique con di tions and chal lenges.

Most of Peabʼs busi ness es op er ate with in a man age ment sys tem cer ti fied ac cord -
ing to ISO 14001. The en vi ron men tal man age ment sys tem is in te grat ed into the
busi ness man age ment sys tem, which in cludes Peabʼs En vi ron men tal Pol i cy.
Peabʼs four busi ness areas are re spon si ble for im ple men ta tion and com pli ance
with man age ment sys tems and poli cies in daily op er a tions.

Since 2021, we have been work ing ex ten sive ly to sys tem at i cal ly and dig i tal ly
man age the Peab Groupʼs en vi ron men tal data. As the first step the project com -
pris es sys tem sup port and process es to com pile and an a lyze the en vi ron men tal
da ta linked to input goods and ser vices. The pur pose of the project is to in crease
the ac ces si bil i ty, trans paren cy and qual i ty of data in order to meet the in creas ing
re port ing re quire ments from au thor i ties, cus tomers and fi nanciers.
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Environmental certification of buildings
GRI G4 CRE-8

The di a gram shows the num ber of re ceived cer tifi cates al lo cat ed per cer ti fi ca tion type. In the case of Miljöbyg gnad and BREEAM the pre lim i nary cer ti fi ca tion could be
shown. The data in clude both our own de vel oped projects where Peab is re spon si ble for the cer ti fi ca tion and projects Peab has built for cus tomers. As of 2021 cer tifi -
cates are re port ed per cer ti fi ca tion level and there fore the com pa ra ble year 2020 is not in clud ed in the di a grams. In 2020, the num ber of cer tifi cates ac cord ing to
Miljöbyg gnad was 17, BREEM was 6, LEED was 1 and the Svan was 6.

The total num ber of cer tifi cates was 35 (22) dur ing 2022.
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Energy consumption
GRI 302-1, GRI 302-3

Dur ing 2022, Peab has con tin ued to re fine the com pi la tion process of en er gy data. The re port ed data cover all the major sup pli ers that to geth er rep re sent more than 90
per cent of the pur chased vol umes of elec tric i ty, dis trict heat ing and dis trict cool ing. Cool ing and steam were not re port ed in 2021 since the con sump tion was neg li gi ble.
Peab has not used steam in 2022. Data from all fuel sup pli ers are in clud ed. The ma jor i ty of the data is col lect ed di rect ly from sup pli ers but some es ti mates have been
made based on, for ex am ple, in voic es.

In first hand, sup pli er spe cif ic in for ma tion on the prod ucts has been used to cal cu late the en er gy from fuel. Stan dard fac tors used for mak ing es ti mates are re viewed an -
nu al ly. Con ver sion fac tors for fuel have been up dat ed and ad just ed to re flect the re duc tion oblig a tion level. If supplier- specific data are not avail able, stan dard con ver -
sion fac tors based on na tion al sta tis tics are ap plied.

The use of of liq uid fuel and gas de creased by 4 % dur ing 2022 com pared to 2021 and the use of of re new able fuel and gas in creased by 11 %. The use of of elec tric i ty,
dis trict heat ing and dis trict cool ing de creased by 3 % dur ing 2022 com pared to 2021. The use of re new able elec tric i ty, dis trict heat ing and dis trict cool ing in creased by
6 %, where the ma jor i ty was an in crease in re new able elec tric i ty. The change in total en er gy con sump tion be tween the years is pri mar i ly due to changes in the set up of
projects.

 Con sump tion of dis trict cool ing was a small por tion of total en er gy con sump tion. In 2022 it was 8 MWh.
Some of the fos sil gas pur chased in Den mark con tains bio gas and is there by re new able.

Total energy consumption 1,156,000 (1,195,000) MWh
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Energy intensity
As of 2021, Peab has an en er gy in ten si ty tar get mea sured as total en er gy con sump tion (all types of en er gy) in re -
la tion to the scope of the busi ness, mea sured as net sales. The tar get is to re duce en er gy in ten si ty by 15 % to
2023 com pared to 2015. The out come for 2022 was a re duc tion of 23 %.
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Greenhouse gas emissions
GRI 305-1, GRI 305-2, GRI 305-3, GRI 305-4

Dur ing 2022, Peab has con tin ued to re fine the com pi la tion process of data. For changes in en er gy con sump tion, which is one of the basic pa ra me ters for cal cu lat ing
green house gas emis sions (CO e), see the sec tion on “En er gy con sump tion”. In first hand, sup pli er spe cif ic in for ma tion has been used to cal cu late CO e. If supplier- 
specific data are not avail able, stan dard emis sion fac tors have been ap plied.

Scope 1 (fuel consumption):
CO e from fuel con sump tion have been cal cu lat ed with emis sion fac tors from Peabʼs fuel sup pli ers, na tion al sta tis tics, data from the en er gy in dus tri al as so ci a tions or
DEFRA. Cal cu la tions of CO e re flect the ac tu al emis sions for the com po si tion of the fuels Peab has pur chased, not the av er age of the re duc tion oblig a tion fuel vol ume.
Stan dard emis sion fac tors used are re viewed an nu al ly. The emis sions of green house gases in Scope 1 for 2022 are sim i lar com pared to 2021.

Scope 2 (other energy consumption):
CO e ac cord ing to the location-   based method have been cal cu lat ed with emis sion fac tors from AIB – Pro duc tion mix (2021), na tion al sta tis tics or data from the en er gy
in dus tri al as so ci a tions. CO e ac cord ing to the location-   based method have de creased by 5 % com pared to 2021. This is pri mar i ly due to a lower con sump tion of elec tric -
i ty and dis trict heat ing in 2022 as well as up dat ed emis sion fac tors from AIB.

CO e ac cord ing to the market-   based method have pri mar i ly been cal cu lat ed with emis sion fac tors from sup pli ers. In cases where emis sion fac tors from sup pli ers have
not been avail able, fac tors from AIB – Resid ual mix have been used for elec tric i ty, and na tion al sta tis tics or data from the en er gy in dus tri al as so ci a tions have been used
for dis trict heat ing and dis trict cool ing. CO e ac cord ing to the market-   based method have de creased by 7 % com pared to 2021. This is pri mar i ly due to an in crease in re -
new able elec tric i ty and lower con sump tion of elec tric i ty and dis trict heat ing in 2022.

Scope 3 (input goods and purchased services):
From 2021, the scope of the data mea sured and re port ed in Scope 3 have in creased. The de lim i ta tion of the Scope 3 re port ing  is based on an as sess ment of both the ex -
tent of the en vi ron men tal im pact and the pre- conditions for mea sur ing it. Out of the 15 Scope 3 cat e gories de fined in the Green house Gas Pro to col, the fol low ing cat e -
gories are re port ed on (with cer tain lim i ta tions spec i fied in more de tail in the GRI Index):

1. Pur chased goods and ser vices
4. Up stream trans porta tion and dis tri b u tion
5. Waste man age ment ser vices
6. Busi ness trav el

Pur chased goods and ser vices refers to ma te r i al Peab pur chased for its op er a tions, and ma te r i al de liv ered via sub- contractors, as well as pur chased ma chine ser vices.
Up stream trans porta tion and dis tri b u tion in cludes trans porta tion ser vices Peab has pur chased from a third party. The green house gas emis sions gen er at ed by pur -
chased goods and ser vices and up stream trans porta tion and dis tri b u tion have been cal cu lat ed based on es ti mat ed quan ti ties. In 2022, the emis sion fac tors for pur -
chased ma te ri als were re vised in order to bet ter re flect the op er a tions, tak ing pur chased ma te ri als with a lower cli mate im pact into ac count. Some of the emis sion fac -
tors were col lect ed from sup pli ers. In cases where this in for ma tion has not been avail able, emis sion fac tors have been based on stan dards from the Swedish Trans port
Agency and The Swedish En vi ron men tal Pro tec tion Agency. The CO e from these Scope 3 cat e gories in 2022 are on the same level as 2021.

Green house gas emis sions from gen er at ed waste have been cal cu lat ed with a tool de vel oped by the waste in dus try in clud ing the cli mate foot print of waste trans porta -
tion. CO e from gen er at ed waste de creased by 7 % in 2022 com pared to 2021. Dur ing the the qual i ty re view of the data, cer tain de fi cien cies in the 2021 re port ing  were
dis cov ered and sig nif i cant data er rors have been cor rect ed in this yearʼs re port. The re vi sion of waste per waste type in tonnes af fects emis sion cal cu la tions for 2021 and
have there fore been ad just ed. The largest ad just ment refers to a re duc tion in gen er at ed waste sent to land fill which be fore the re vi sion was a sig nif i cant con trib u tor to
the emis sions. This im plies a re duc tion in CO e from waste man age ment com pared to what was pre vi ous ly re port ed for 2021.

Green house gas emis sions from busi ness trav els in clude trav els by train and flights booked through Peabʼs trav el agents and CO e data are col lect ed di rect ly from the
sup pli ers. The CO e from flights were 1,235 tons while CO e from train were only 0.6 tons. CO e from busi ness trav el have in creased com pared to 2021. This is be cause
COVID- 19 pan dem ic trav el re stric tions still af fect ed the num ber of trav els dur ing 2021. Busi ness trav el re sumed when re stric tions eased in 2022.

2 2

2

2

2

2

2

2

2

2

2

2

2 2 2

13



Ton CO e 2022 2021

Scope 1 216,000 215,000

Emissions 216,000 215,000

Scope 2 (market based) 16,000 17,000

Location based 7,000 8,000

Market based 16,000 17,000

Scope 3 1,100,000 1,100,000

Business travel (flights & train) 1,236 526

Waste management incl. waste transportation (excl excavated soil) 68,000 74,000

Input goods and purchased services 1,000,000 1,000,000

Total amount of emissions of greenhouse gases (market based) 1,330,000 1,330,000

Note that the values in the table Ton CO e are rounded off and therefore the summation can differ. 

As of 2021, Peab has a tar get for car bon diox ide in ten si ty mea sured as CO e in re la tion to the scope of the busi ness, mea sured as net sales, al lo cat ed into Scope 1+2 (fuel
and en er gy con sump tion in our own pro duc tion) and Scope 3 (input goods and pur chased ser vices).

The tar get for Scope 1+2 is to re duce car bon diox ide in ten si ty by 60 % to 2030 com pared to base year 2015. The out come for 2022 was a re duc tion of 43 %.

The tar get for Scope 3 is to re duce car bon diox ide in ten si ty by 50 % to 2030 com pared to 2015. The out come for 2022 was a re duc tion of 5 %. The out come of the tar get
for car bon diox ide in ten si ty for Scope 3 2021 has been re vised due to the cor rec tion of CO e in Scope 3 (see the sec tion on input goods and pur chased ser vices).
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Waste
GRI 306-1, GRI 306-2, GRI 306-3

Material and waste flows as well as waste prevention measures
En vi ron men tal im pact re lat ed to waste is pri mar i ly linked to the de ple tion of nat ur al re sources. When ma te r i al is not reused, green house gas emis sions occur and other
pol lu tants are gen er at ed by trans porta tion and in cin er a tion of waste. The use of land for waste stor age and land fills, poses risks for leak age of haz ardous sub stances to
land and water. We work to re duce the en vi ron men tal im pact of waste based on waste hi er ar chy. This means that we, in first hand, strive to min i mize the amount of
waste gen er at ed, and in sec ond hand, steer the waste cre at ed to reuse or ma te r i al re cy cling. We also strive to re duce haz ardous waste and in crease the use of re cy cled
ma te r i al in the prod ucts we man u fac ture and use along with the pos si bil i ty to re cy cle the prod ucts after use.

We main tain close col lab o ra tion with the other ac tors in the value chain to achieve cir cu lar ma te r i al flows. En vi ron men tal im pacts linked to waste arise not only with in
Peabʼs own op er a tions, but also with in other ac tors, such as sup pli ers, cus tomers, waste con trac tors and other man u fac tur ing com pa nies. Peab has the great est op por -
tu ni ty to con trol the ex tent of the en vi ron men tal im pact in its own pro duc tion, but we can also in flu ence the en vi ron men tal im pact of other ac tors through di a logue,
set ting de mands and through our offer of prod ucts and ser vices. The fig ure below pro vides an overview of Peabʼs ma te r i al and waste flows.

The up stream flows de scribe ma te r i al flows into Peab, for ex am ple ma te r i al de liv er ies from sup pli ers and sur plus ma te r i al from other ac tors we re ceived for re cy cling,,
while down stream flows de scribe ma te r i al flows out of Peab, for ex am ple fi nal ized prod ucts to cus tomers, com po nents to reuse by an oth er actor and waste sent to ex -
ter nal waste con trac tors.
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1. Virgin material
Peab has con sid er able op er a tions in sup ply ing raw ma te r i al pro vid ing so ci ety
with es sen tial con struc tion ma te r i al such as min er al ag gre gates and grav el used,
for ex am ple, in build ing rail roads and man u fac tur ing con crete. We strive to in -
crease the use of cir cu lar ma te r i al but we also use grav el and rock from our own
quar ries.

In our projects, we try to re duce the need for con struc tion ma te r i al and soil for
fill ing by, for in stance, op ti miz ing de signs and in- situ treat ment of con t a m i nat ed
soil that ren der the pol lu tants harm less on site.

2. Input goods
We use input goods in our pro duc tion in the form of chem i cal prod ucts, ma te ri als
and goods from a large num ber of sup pli ers. The input goods usu al ly come with
pack ag ing that cre ates a sig nif i cant amount of waste.

In order to re duce the en vi ron men tal im pact of input goods, we strive for op ti -
mized con struc tion that di min ish es the need for ma te ri als and stream lined work -
ing meth ods that min i mize waste and sur plus or dam aged ma te r i al. We look for
prod ucts and pack ag ing with more re cy cled ma te r i al and that are in of them -
selves re cy clable. Ex am ples of prod ucts that can con tain re cy cled ma te r i al are
plas ter board, glass wool and stone wool. We also strive for in creased use of re -
turn pack ag ing such as pal lets.

3. Byproducts
We use byprod ucts from other actorʼs op er a tions as raw ma te r i al in our own pro -
duc tion.

We work con tin u al ly to in crease the amount of byprod ucts as raw ma te r i al, there -
by con tribut ing to re duc ing the amount of ma te r i al that be comes waste. An ex -
am ple of this is the slag from man u fac tur ing steel that we use in our own pro duc -
tion. We use it to make Merit, a binder that can re place ce ment in con crete. We
also use it in ECO- Ballast (ECO- Mineral ag gre gates) that con sists of at least 50 per -
cent of re cy cled ma te r i al, which re duces the use of vir gin ma te r i al.

4. Surplus material
Peab runs its own re cy cling op er a tions, where we work to in crease re cy cling and
reuse of waste and residue ma te r i al from con struc tion and civil en gi neer ing
projects as well as in dus tri al process es, for both in ter nal and ex ter nal cus tomers.
Through ef fi cient re cy cling of sur plus ex ca vat ed soil, in part through C & D Re cy -
cling Wash Plants, the amount of sur plus ex ca vat ed soil from ex ca va tion and in -
fra struc ture projects that be comes land fill can be re duced by up to 80 per cent
and we can in stead use it as raw ma te r i al in new prod ucts like ECO- Ballast (ECO-
Min er al ag gre gates). We also use re claimed as phalt pave ment as a raw ma te r i al in
our as phalt pro duc tion which low ers the amount of both bi tu men and min er al
ag gre gates need ed.

5. Material and products
Peab man u fac tures num ber of dif fer ent ma te ri als and prod ucts for our cus tomers
– every thing from min er al ag gre gates, as phalt and con crete to fin ished bridges,
schools and hos pi tals. Pack ag ing is min i mum for this kind of prod uct.

We strive for all our prod ucts to con tain more re cy cled ma te r i al. An ex am ple is
our ECO- Ballast (ECO- Mineral ag gre gates), which is made up of at least 50 per cent
re cy cled raw ma te r i al and we use re cy cled ma te r i al in the man u fac ture of con -
crete and as phalt such as slag- based binder and re cy cled min er al ag gre gates. We
also try to use prod ucts and ma te r i al with long lives and to en able reuse and re -
cy cling of them at the end of their lives. For ex am ple, we are phas ing out en vi ron -
men tal ly and health haz ardous prod ucts that con tain sub stances we do not want
in the cir cu lar flow. We also need to work fur ther on dis man tling, which will en -
able fu ture reuse of in clud ed com po nents.

6. Retrieval and waste returns
De spite pre ven ta tive mea sures, pro duc tion still gen er ates some ma te r i al waste
and left over ma te r i al.

First and fore most, we try to re turn this ma te r i al to the sup pli er by re triev ing left -
over, un dam aged prod ucts that can be resold or re turn ma te r i al waste that can
go back into the sup pli erʼs pro duc tion as raw ma te r i al. Ex am ples of ma te r i al
waste that can be re turned to sup pli ers for re cy cling are glass wool, stone wool
and plas ter board.

7. Reuse
If left over ma te r i al and prod ucts can not be re turned to the sup pli er, we strive to
reuse it in other ways. This might be left over ma te r i al and prod ucts, tem po rary
ma te r i al only need ed dur ing the pro duc tion phase or prod ucts that have been
dis man tled in con nec tion with ren o va tion or de mo li tion.

We can use some of it in our own op er a tions. An ex am ple of sys tem at ic reuse is
our project Varvsstaden, a for mer ship yard now being trans formed into a new city
bor ough in the mid dle of Malmö. Here we have de vel oped “The Ma te r i al Bank”, a
data base that con tains in for ma tion about all the ma te r i al on site while dis play ing
the en vi ron men tal gains of reusing and re triev ing it. We want to make left over
ma te r i al and prod ucts we can not use in our op er a tions avail able to other ac tors
and have there fore signed part ner ing con tracts with sev er al ex ter nal reuse ac -
tors.

8. Waste
The waste that is gen er at ed in our op er a tions, de spite all the above ef forts, is
sort ed and han dled by pro fes sion al waste man age ment com pa nies. They can
have other op tions for reuse and re cy cling of the ma te r i al. If not, the waste is sent
to in cin er a tion, usu al ly with en er gy re cov ery, or as a last re sort to land fill. There
are in stances where ma te r i al and prod ucts are not fit for reuse and re cy cling, for
ex am ple, haz ardous waste de rived from de mo li tion or soil re me di a tion. This is
also han dled by pro fes sion al waste man age ment com pa nies for treat ment
and/or dis pos al.

Peab en sures safe and se cure waste man age ment by check ing that waste man -
age ment com pa nies have the prop er per mits for their op er a tions be fore con -
tracts are signed. A follow- up of man aged waste amounts is con duct ed at least
once a year on Group level, through a com pi la tion con tain ing waste type, if the
waste is haz ardous or not and what kind of re cy cling or dis pos al method has
been used by waste man age ment com pa nies.

More ex am ples of how we work with re source ef fi cien cy, pre vent ing waste gen er a tion and in creas ing the por tion of re cy cled waste can be found in the text sec tion on
the en vi ron ment in the An nu al and Sus tain abil i ty Re port.
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Generated waste
Dur ing 2022, Peab has con tin ued to re fine the com pi la tion process for waste data and en sure good com pi la tion of data, in clud ing in creased stan dard iza tion of waste
type cat e gories and treat ment meth ods. The re port ed data in clude all of the major sup pli ers that to geth er rep re sent over 90 per cent of the pur chased vol umes of waste
man age ment ser vices.

Dur ing the qual i ty re view of the 2022 data, cer tain de fi cien cies re gard ing the tones of waste re port ed for 2021 were dis cov ered and sig nif i cant er rors have been ad just ed
in this yearʼs re port. This refers to an error of the tons of waste re port ed, total of 397,000 tons. The error is due to in cor rect in for ma tion re port ed by the sup pli ers in 2021.
Vari a tions re gard ing waste gen er at ed per waste type, as well as treat ment meth ods have there fore been cor rect ed in this yearʼs re port.

Com pared to the re vised data for 2021, the amount of waste in tones de creased by 21 % in 2022. Changes and vari a tions in the amount of waste be tween the years are
large ly due to vari a tions in the num ber of projects and the struc ture and the set up of the projects dur ing the re port ing year.

Waste year 2022, total for the Group was 901,000 (1,130,000) tons.

Generated waste per waste type

Ton

Asphalt Mineral material Excavated soil
0

25,000

50,000

75,000

100,000

125,000

150,000

175,000

600,000

625,000

650,000

675,000

700,000

725,000

750,000

775,000

800,000

2021 2022

17



Waste pre vi ous ly re port ed as re turn pack ag ing in 2021 has been re clas si fied to the waste cat e go ry wood, and waste pre vi ous ly re port ed was sludge in 2021 has been re -
clas si fied as haz ardous waste, min i mal ma te r i al, and other waste. Peabʼs am bi tion is to cat e go rize waste ac cord ing to the in dus try stan dard (ÅVI/BEAst ver. 2022 05 27),
with the ad di tion al frac tion other waste. This is an on go ing process and not all our sup pli ers fol low the in dus try stan dard com plete ly. Peab works to suc ces sive ly im -
prove re port ing of waste through con tin u ous di a logue with sup pli ers aim ing at im prov ing and re fin ing process es.
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Generated waste, non-hazardous and hazardous

Non-hazardous waste, 97% (94%) Hazardous waste, 3% (6%)

Treatment method for generated waste

Recycled, 82% (74%) Directed to disposal, 18% (26%)
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Best workplace
Peab has around 15,000 em ploy ees and hires a sub stan tial num ber of
con trac tors every year. We have a re spon si bil i ty to each and every one
of them to offer fair work ing con di tions as well as safe and in clu sive
work places. Good ca reer op por tu ni ties are top pri or i ties. This is the pri -
ma ry im pact of our busi ness re gard ing peo ple at our work places. In ad -
di tion to this we con tribute with job op por tu ni ties by being a major em -
ploy er in the Nordic area.

The fre quen cy of in juries in the con struc tion and civil en gi neer ing in dus try is
high. There fore, it is es sen tial that we con tin u ous ly pay focus on pre vent ing in -
juries and de vel op ing pro ce dures that help us ad vance to wards our vi sion re gard -
ing zero ac ci dents. At the same time our in dus try is tra di tion al ly male dom i nat ed.
We work ac tive ly to in crease, above all, the num ber of women but also other un -
der rep re sent ed groups through, for ex am ple, ed u ca tion. This is es pe cial ly im por -
tant among our skilled work ers where the por tion of women is par tic u lar ly low.
To achieve this we in flu ence and col lab o rate with the ed u ca tion al sys tem. We are
con vinced that more di ver si ty in our or ga ni za tion cre ates bet ter work places and a
more suc cess ful busi ness.

Since we work to geth er with a large num ber of sup pli ers and sub con trac tors, par -
tic u lar ly on work sites, these is sues nat u ral ly af fect them as well, di a logue and
close col lab o ra tion re gard ing the above men tioned work en vi ron ment mat ters is
cru cial. This in volves mak ing de mands and reg u lar ly mon i tor ing de liv er ies and
work ing meth ods.

How we govern:
Peabʼs Code of Con duct reg u lates sev er al as pects that refer to our em ploy ees and
in cludes im por tant areas con cern ing human rights such as the right to or ga nize
and pro hi bi tion of child labor, forced labor and dis crim i na tion. Gov er nance is
sup port ed by sev er al col lab o rat ing sys tems for HR, health and safe ty and oth ers.

The strate gic work linked to our ma te r i al as pects in the tar get Best work place is
con duct ed on both Group and busi ness area lev els, to geth er with the rel e vant ex -
per tise on every level of our or ga ni za tion re spon si ble for turn ing strat e gy into re -
al i ty. Our pri or i ties are the same in all the four coun tries we op er ate in, al beit
with con sid er a tion to na tion al legal dif fer ences. Peabʼs man agers al ways have the
ul ti mate re spon si bil i ty and are, in turn, sup port ed by spe cial ists. In ad di tion, we
are cer ti fied ac cord ing to a num ber of ISO stan dards.

The Boad of Di rec tors and the ex ec u tive man age ment re view the tar get for zero
fatal ac ci dents and a con tract ing trend in se ri ous ac ci dents quar ter ly and the tar -
get for eNPS (at trac tive em ploy er) an nu al ly.

At Peab con tin u ous de vel op ment in em ploy ees is a top pri or i ty. Every em ploy ee
has the right to at least one for mal an nu al goal and de vel op ment re view with
their su per vi sor. In ad di tion to these for mal dis cus sions im por tant em ploy ee de -
vel op ment is tak ing place all the time in the every day di a logue be tween su per vi -
sor and em ploy ee. Every one who works at Peab should take an ac tive part in
their own de vel op ment plan which is sup port ed through the Groupʼs ca reer map
and sys tem sup port.

Work environment and safety culture
Since the fre quen cy of in juries in the con struc tion and civil en gi neer ing in dus try
is high, a safe work en vi ron ment for our em ploy ees and sub con trac tors is fun da -
men tal to our busi ness. Every em ploy ee, hired per son nel and any one else at
Peabʼs work places should be able to work under safe and se cure con di tions, de -
spite the fact that there are risks in volved in the work we do.

Our work re lat ed to the work en vi ron ment is sys tem at ic and sev er al parts of
Peabʼs op er a tions are cer ti fied ac cord ing to ISO 45 001. In order to pre vent ac ci -
dents and in ci dents at our work places we de vel op qual i ty en sured and sys tem -
atized work ing meth ods as well as con tin u ous ly ed u cate em ploy ees and part -
ners. We hold sched uled safe ty in spec tions at our con struc tion sites and im ple -
ment reme dies for iden ti fied short com ings.

Peab has a well- defined sys tem that spec i fies su per vi sorsʼ roles con cern ing the
work en vi ron ment to en sure that it is suf fi cient and that noth ing is missed. They
have around 150 work en vi ron ment spe cial ists to sup port them on both busi ness
area level and Group level. We em pha size col lab o ra tion and our safe ty rep re sen -
ta tives play an im por tant part in work en vi ron ment work. There are around 1,000
safe ty rep re sen ta tives in our or ga ni za tion but we al ways en cour age more em -
ploy ees to take on this role.

Work en vi ron ment work is in te grat ed with the Groupʼs work against dis crim i na -
tion and vic tim iza tion.

In the event of a se ri ous ac ci dent Peabʼs cri sis or ga ni za tion is ac ti vat ed, which is
made up of 92 (116) em ploy ees in Swe den, Nor way, Fin land and Den mark.

All Peabʼs some 15,000 em ploy ees (100 per cent) are cov ered by a health and
man age ment sys tem which is sup port ed by sev er al tools. This also ap plies to
every one else who is present at Peabʼs work places.  For ex am ple vis i tors and sub -
con trac tors, that we have a co or di nat ed re spon si bil i ty for.

Employee health program
Peab has con tract ed com pa ny health care in the coun tries where
we have em ploy ees. We reg u lar ly carry out a num ber of ac tiv i -
ties pri mar i ly fo cused on pre ven tive mea sures and iden ti fy ing
health risks at an early stage. All em ploy ees at Peab are of fered
health con trols on a con tin u al basis. In 2020 we began using a
new model in Swe den, HealthCheck, where em ploy ees first an -
swer ques tions about their ex pe ri enced health, lifestyle and
work en vi ron ment from which a health pro file is gen er at ed.
Based on this re sult em ploy ees are given an in di vid ual pro gram
that can in clude a phys i cal ex am i na tion or help to quit smok ing
or sleep bet ter. There are also Group pro grams based on col lec -
tive re sults such as train ing, stress or con flict man age ment.
Through our op tion al group in sur ance we also offer all em ploy -
ees the op por tu ni ty to sign up for health and/or ac ci dent in sur -
ance.

All Peab em ploy ees have ac cess to Peabʼs range of ben e fits
which in cludes con tri bu tions to ac tiv i ties that help keep em -
ploy ees healthy and other sub ven tions. Peab Leisure is part of
Peabʼs ben e fit pack age in tend ed to help em ploy ees thrive and
feel good. Our start ing point is the de sires of the in di vid ual and
their ac tive in volve ment. Peab Leisure is also ac tive in cre at ing
op por tu ni ties for em ploy ees to do things to geth er that gen er ate
bet ter health, well- being and a feel ing of unity in the com pa ny,
which strength ens us as an or ga ni za tion. These ac tiv i ties can
take on dif fer ent forms de pend ing on liv ing con di tions and in ter -
ests.
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Information on employees/other workers
GRI 2-7

Data has been re trieved from the HR sys tems in Swe den, Nor way, Fin land and Den mark and com piled there -
after.

Em ploy ee data in this chap ter is pre sent ed in Head count.

Number of employees per country and gender
The di a grams shows the num ber of em ploy ees as per De cem ber 31, 2022. At the end of 2022 Peab had 15,040 (14,895) em ploy ees, of which 15 per cent (14) were
women and 6,955 (6,879) were white- collar work ers and 8,085 (8,016) were skilled work ers. At the end of 2022, Peab had 0 non- guaranteed hours em ploy ees.
This ap plied to the en tire Peab Group.
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Employment status for all employees

Women Men

2022 2021 2022 2021

Permanent employees 2,123 2,040 12,501 12,730

Sweden 1,649 9,129

Norway 182 1,474

Finland 267 1,617

Denmark 25 281

Project/temporary employees 75 45 341 486

Sweden 35 164

Norway 30 137

Finland 10 40

Denmark – –

Type of employment for all employees per region is reported for the first time in 2022, with GRI Standards 2021. Therefore there is no data for the comparable year 2021.

Employment type of permanent employees

Women Men

2022 2021 2022 2021

Full-time employees 2,047 1,958 12,433 12,380

Sweden 1,601 9,093

Norway 174 1,464

Finland 261 1,598

Denmark 11 278

Part-time employees 76 82 68 61

Sweden 48 36

Norway 8 10

Finland 6 19

Denmark 14 3

Type of employment for all employees per region is reported for the first time in 2022, with GRI Standards 2021. Therefore there is no data for the comparable year 2021.

Number of training hours
GRI 404-1
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Diversity in the Board of Directors and executive management (gender and age)
GRI 405-1

Gender

Women, 38% (38%)
Men, 62% (62%)

Age

< 30 år, 0% (0%)
30–50, 5% (10%)
> 50 år, 95% (90%)

Employees divided by employee category, gender and age
GRI 405-1

White-collar workers in management by gender

Women, 13% (11%) Men, 87% (89%)

Other white-collar workers by gender

Women 34% (33%) Men, 66% (67%)

Skilled workers by gender

Women, 4% (3%) Men, 96% (97%)

White-collar workers in management by age

< 30 år, 3% (3%)
30–50, 57% (60%)
> 50 år, 40% (37%)

Other white-collar workers by age

< 30 år, 13% (14%)
30–50, 56% (57%)
> 50 år, 31% (29%)

Skilled workers by age

< 30 år, 22% (23%)
30–50, 43% (43%)
> 50 år, 35% (34%)
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Sick leave

Sick leave %
 

2022 2021

White-collar workers 2.9 2.1

Skilled workers 7.2 5.0

Total 5.1 3.7

Data have been collected from our HR systems in Sweden, Norway, Finland and Denmark and totaled afterwards.

Accident reporting

Number of serious accidents
2022 2021

Own employees 30 10

Subcontractors 19 18

Total 49 28

Serious accidents
Peab de fines a se ri ous ac ci dent (cat e go ry 4) as a work place ac ci dent that re sults
in se ri ous per son al in jury. Se ri ous ac ci dents can be in ju ries such as bone frac -
tures, ef fu sive bleed ing or se vere nerve, mus cle or ten don dam age, in ju ries to
inner or gans or sec ond or third de gree burns.

LTI4 and LTIF4

LTI4 refers to the number of workplace accidents with more than four days absence, excluding the day of
injury and LTIF4 refers to workplace accidents according to the same definition per one million hours
worked. LTI stands for Lost Time Injury. LTIF4 is calculated on rolling 12 months.
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GRI content index
State ment of use– Peab has re port ed the in for ma tion cited in this GRI con tent index for the pe ri od 1 Jan u ary to 31 De cem ber with ref er ence to the GRI Stan dards.

GRI 1 used – GRI 1: Foun da tion 2021

 
 

 OMISSION

GRI STANDARD TITLE LOCATION
REQUIREMENTS
OMITTED REASON EXPLANATION

Generel disclosures
GRI 2: General Disclosures 2021
2-1 Organizational details Content, page 1

Overview Peabʼs
business areas, pages 10-
11

2-2 Entities included in the
organizationʼs sustainability
reporting

About the Sustainability
Report, GRI page 1

2-3 Reporting period, frequency
and contact point

About the Sustainability
Report, GRI page 1

2-4 Restatements of information About the Sustainability
Report, GRI page 1

2-5 External assurance About the Sustainability
Report, GRI page 1

2-6 Activities, value chain and other
business relationships

Business model, pages 9-
13

2-7 Employees Best workplace, page 21,
GRI pages 20-21
Summary sustainability
data, page 56

2-8 Workers who are not
employees

 2-8 Information
unavailable

Information about workers who are not employees and whose work is
controlled by Peab is not available for 2022 since it is not possible to
collect that information from Peabs HR-system. Investgation on how to
identify this type of data will begin in 2023 with the purpose of including
this information in upcoming reports.

2-9 Governance structure and
composition

Corporate governance
report, pages 157-162

2-10 Nomination and selection of
the highest governance body

Corporate governance
report, pages 157-159

2-11 Chair of the highest governance
body

Corporate governance
report, page 159, 162

2-12 Role of the highest governance
body in overseeing the
management of impacts

Corporate governance
report, page 161
Our take on sustainable
business, page 49
About the Sustainability
Report, GRI page 4

2-13 Delegation of responsibility for
managing impacts

Our take on sustainable
business, page 49
About the Sustainability
Report, GRI page 4

2-14 Role of the highest governance
body in sustainability reporting

Board and CEO
assurance, page 152

2-15 Conflicts of interest Corporate governance
report, pages 157-162

2-16 Communication of critical
concerns

Our take on sustainable
business, page 49
Corporate governance
report, page 161
Leader in social
responsibility, GRI page 8
About the Sustainability
Report, GRI page 4

2-17 Collective knowledge of the
highest governance body

Corporate governance
report, page 159

2-18 Evaluation of the performance
of the highest governance body

Corporate governance
report, page 159
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OMISSION

GRI STANDARD TITLE LOCATION
REQUIREMENTS
OMITTED REASON EXPLANATION

2-19 Remuneration policies Note 9 Employees,
personnel costs and
remuneration to senior
officers, page 116
Corporate governance
report, page 160

2-20 Process to determine
remuneration

Corporate governance
statement, page 160
Note 9 Employees,
personnel costs and
remuneration to senior
officers, pages 114-116

2-21 Annual total compensation
ratio

Note 9 Employees,
personnel costs and
remuneration to senior
officers, pages 114-116

 2-21 Information
unavailable

Information about median annual total compensation for all employees
is unavailable for 2022. Investigation on how to collect this type of data
will begin with the purpose of reporting this information once it is a legal
requirement.

2-22 Statement on sustainable
development strategy

Comments from the
CEO, pages 2-4

2-23 Policy commitments Our take on sustainable
business, page 49
Corporate governance
report, page 161
About the Sustainability
Report, GRI pages 4-6

2-24 Embedding policy
commitments

Corporate governance
report, page 161
Our take on sustainable
business, page 49
About the Sustainability
Report, GRI pages 4-6

2-25 Processes to remediate
negative impacts

Our take in sustainable
business, page 49
Leader in social
responsibility, GRI page 8
About the Sustainability
Report,GRI page 4-6

2-26 Mechanisms for seeking advice
and raising concerns

Our take on sustainable
business, page 49
Leader in social
responsibility, GRI page 8
About the Sustainability
Report, GRI pages 4-6

2-27 Compliance with laws and
regulations

Our take on sustainable
business, page 49

2-28 Membership associations Engagement through
collaboration, pages 58-
59

2-29 Approach to stakeholder
engagement

Our take on sustainable
business, pages 46-48

2-30 Collective bargaining
agreements

All employees are
covered by collective
bargaining agreements.

Material topics
GRI 3: Material Topics 2021
3-1 Process to determine material

topics
Our take on sustainable
business, pages 46-47

3-2 List of material topics Our take on sustainable
business, pages 46-47

Anti-corruption
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility, pages 34-
36
GRI page 8

GRI 205: Anti-corruption 2016
205-2 Communication and training

about anti-corruption policies
and procedures

Leader in social
responsibility, page 34
GRI pages 8-9

205-2 a-e. Information
unavailable

Information about members of governance body members and
employees as well as breakdown by region is not available for 2022 since
it is not possible to collect that information from any of Peabs systems.
Investgation on how to identify this type of data will begin in 2023 with
the purpose of including this information in upcoming reports.
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OMISSION

GRI STANDARD TITLE LOCATION
REQUIREMENTS
OMITTED REASON EXPLANATION

205-3 Confirmed incidents of
corruption and actions taken

Leader in social
responsibility, page 34
Summary sustainability
data, page 56

Anti-competitive behavior
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility pages 34-
35
GRI page 8

GRI 206: Anti-competitive Behavior 2016
206-1 Legal actions for anti-

competitive behavior, anti-
trust, and monopoly practices

Leader in social
responsibility pages 34-
35
GRI page 8

Energy
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility pages 38-
40, 44
GRI page 9
About the Sustainability
Report, GRI pages 4-6

GRI 302: Energy 2016
302-1 Energy consumption within the

organization
Summary sustainability
data, page 56
Leader in social
responsibility GRI page
12

302-3 Energy intensity Summary sustainability
data, page 56
Leader in social
responsibility, GRI page
13

Emissions
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility, pages 38-
44
GRI page 10
Governing documents,
GRI pages 4-6

GRI 305: Emissions 2016
305-1 Direct (Scope 1) GHG emissions Summary sustainability

data, page 56
Leader in social
responsibility GRI pages
13-14

305-2 Energy indirect (Scope 2) GHG
emissions

Summary sustainability
data, page 56
Leader in social
responsibility GRI pages
13-14

305-3 Other indirect (Scope 3) GHG
emissions

Summary sustainability
data, page 56
Leader in social
responsibility, GRI pages
13-14

305-4 GHG emissions intensity Summary sustainability
data, page 56
Leader in social
responsibility
page 44, GRI pages 13-14
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GRI STANDARD TITLE LOCATION
REQUIREMENTS
OMITTED REASON EXPLANATION

Waste
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility pages 38-
44
GRI pages 10, 15-16
About the Sustainability
Report, GRI pages 4-6

GRI 306: Waste 2020
306-1 Waste generation and

significant waste-related
impacts

Summary sustainability
data, page 56
Leader in social
responsibility GRI pages
15-18

306-2 Management of significant
waste-related impacts

Summary sustainability
data, page 56
Leader in social
responsibility GRI pages
15-18

306-3 Waste generated Summary sustainability
data, page 56
Leader in social
responsibility GRI pages
17-18

Employment
GRI 3: Material Topics 2021
3-3 Management of material topics Best workplace, pages

23, 33, GRI page 19

GRI 401: Employement 2016
401-1 New employee hires and

employee turnover
Summary sustainability
data, page 56

Occupational Health and Safety
GRI 3: Material Topics 2021
3-3 Management of material topics Best workplace, pages

24-26, GRI page 19
About the Sus tain abil i ty
Re port, GRI pages 4-6

GRI 403: Occupational Health and Safety 2018
403-1 Occupational health and safety

management system
Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-2 Hazard identification, risk
assessment, and incident
investigation

Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-3 Occupational health services Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-4 Worker participation,
consultation, and
communication on
occupational health and safety

Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-5 Worker training on
occupational health and safety

Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-6 Promotion of worker health Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6

403-7 Prevention and mitigation of
occupational health and safety
impacts directly linked by
business relationships

Best workplace, pages
24-26, GRI page 19
About the Sustainability
Report, GRI pages 4-6
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OMISSION

GRI STANDARD TITLE LOCATION
REQUIREMENTS
OMITTED REASON EXPLANATION

403-8 Workers covered by an
occupational health and safety
management system

403-8 a i-iii. Information
unavailable

Health and safety management system cover 100 percent of workers that
are not employees that visit the worksites but information about the
number of workers is not available for 2022 since it is not possible to
collect that information from Peabs HR-system. Investgation on how to
identify this type of data will begin in 2023 with the purpose of including
this information in upcoming reports.

Training and education
GRI 3: Material Topics 2021
3-3 Management of material topics Best workplace, pages

21-26, GRI page 19

GRI 404: Training and Education 2016
404-1 Average hours of training per

year per employee
Summary sustainability
data, page 56
Best workplace, GRI page
21

Diversity and equal oppotunities
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility page 33
Best workplace, pages
21-26, GRI page 19

GRI 405: Diversity and Equal Opportunity 2016
405-1 Diversity of governance bodies

and employees
Leader in social
responsibility page 33
Best workplace, page 21,
GRI pages 20-22

Sustainability certifications
GRI 3: Material Topics 2021
3-3 Management of material topics Leader in social

responsibility page 43
GRI page 10

G4 CRE: Sustainability certifications
CRE8 Type and number of

certifications, ranking and
labeling for new construction,
management, operation and
renovation.

Summary sustainability
data, page 56
Leader in social
responsibility GRI page
11

Peabʼs own disclosures
GRI 3: Material Topics 2021
3-3 Management of material topics Most satisfied

customers, page 18
Leader in social
responsibility,
pages 34-37, GRI page 7
Best workplace, GRI page
19
About the Sustainability
Report GRI pages 3-5

Youth education
Annual number of students that
graduate

Leader in social
responsibility page 37

Peab Life
Annual number of Peab Life
projects

Leader in social
responsibility page 37

Customer and supplier collaboration
Result from Satisfied Customer
Index (SCI)

Most satisfied
customers, page 18
Sum ma ry sus tain abil i ty
data, page 56

Responsibility in the supply chain
Secure procurement:
proportion (%) procurements
carried out with approved
suppliers, covered by a
written agreement and digitally
traceable.

Summary sustainability
data, page 56
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