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About the Sustainability Report
This Sustainability appendix complements Peab’s Sustainability Report 2020 which is integrated into the Annual
Report. The Sustainability Report follows the financial year and comprises the period January 1 to December 31,
2020. This is Peab’s tenth Sustainability Report and is prepared according to GRI Standards: level Core.

The Sustainability Report is published once a year and the last one, the Sustainability Report for 2019, was
published on April 7, 2020. The Sustainability Report has not been reviewed by a third party.

Peab signed Global Compact 2012 and the Annual and Sustainability Report make up the Group’s
Communication on Progress, the annual report to Global Compact. In accordance with the decision by Peab’s
President and CEO the company will continue to follow Global Compact.

The Sustainability Report includes the statutory sustainability report according to the Annual Report Act chapter
6 paragraph 11.

Scope
The report comprises the Group’s business in Sweden, Norway, Finland and Denmark and all the companies
over which Peab has operational control. Based on the materiality analysis the report focuses on the issues that
reflect the areas where the business has the most significant impact from a sustainable perspective. Peab’s
report focuses on three areas; Social, Environment and Economic which comprise a total of eleven sustainable
aspects.

Changes in the report
During the year it was decided to delete Peab’s own disclosure Mentorship that was included in 2019. As of this
report that disclosure is integrated into Peab Life.

In addition some small changes were made in the formulation of our environmental goals where the concept
substances was replaced by products and material e�iciency was replaced by resource e�iciency.

Access to sustainable data increased in 2020, in part through the acquisition of YIT’s Nordic paving and mineral
aggregates operations through which the business grew in existing countries and Denmark was added as an
operations country. The scope of this year’s report also expanded when it became possible to include more
suppliers. These changes have a certain e�ect on comparability regarding a number of disclosures – where last
year we only reported data for Sweden, Norway and Finland this year we are reporting figures from all four
operations countries.

The expanded scope is the result of the acquisition from YIT but also stems from our ongoing quality assurance
work which will continue in 2021.

In cases where boundaries and/or accounting principles have changed in one of the specific disclosures for one
of the reported years, it will be noted in the text or table directly connected to the given information.

More information about Peab can be found at www.peab.com.

For information about Peab’s sustainability work please contact: Maria Hernroth, Head of Sustainability,
maria.hernroth@peab.se
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Active memberships
ACHILLES
Peab is a mem ber in the or ga ni za tion Achilles that com piles and val i dates sup pli -
er data and re duces glob al risks.

ALMEGA
Em ploy er or ga ni za tion in the ser vice sec tor. The Peab School is a mem ber.

BASTA
BASTA is an industry- wide sys tem that aims to phase out haz ardous sub stances.
Peab par tic i pates in BASTA’s sci ence and mar ket coun cils.

BEAST
The Con struc tion and Prop er ty In dus try’s Elec tron ic Busi ness Stan dard (BEAst) is
a meet ing place for e- commerce B2B, web so lu tions and e- communication in the
in dus try. Peab is the chair of the BEAst board.

BILTRAFIKENS ARBETSGIVARFÖRBUND
In clud ed in the Swedish Con fed er a tion of Trans port En ter pris es which is the
trans porta tion in dus try’s trade and em ploy er or ga ni za tion.

BIM ALLIANCE
BIM Al liance is a non- profit or ga ni za tion that works for im proved com mu ni ty
build ing through dig i tal ly struc tured in for ma tion man age ment. The mem bers
con sist of a num ber of di� er ent ac tors with in the com mu ni ty build ing sec tor, in -
clud ing Peab.

BRAINS & BRICKS
Brains & Bricks – B2 – is a cen ter of ex cel lence that fo cus es on flows of ma te ri als
and in for ma tion, as well as sup port for decision- making and plan ning. It is a joint
ini tia tive set up by Peab, Linköping Uni ver si ty and Ka trine holm Mu nic i pal i ty.

BUILDING SMART FINLAND
Build ing Smart Fin land is a forum aimed at spread ing in for ma tion about BIM and
sup port ing the work of mem ber com pa nies in im ple ment ing BIM based process -
es. Peab is a mem ber.

BUSINESS@BIODIVERSITY
Through our sub sidiary Swe rock, Peab is a mem ber in Busi ness@Bio di ver si ty
Swe den which is an en vi ron men tal net work for com pa nies that work to in te grate
bio di ver si ty con sid er a tion into their busi ness prac tices.

BYGGVARUBEDÖMNINGEN (BVB)
BVB makes as sess ments and pro vides in for ma tion and doc u ments con cern ing
sustainability- assessed build ing prod ucts. Peab is one of the own ers and sits on
the board as a mem ber rep re sen ta tive.

CENTRE FOR MANAGEMENT OF BUILT ENVIRONMENT
(CMB)
CMB was formed as a col lab o ra tion be tween Chalmers Uni ver si ty of Tech nol o gy
and the Swedish com mu ni ty build ing sec tor. Peab is a mem ber of many of the
CMB’s com mit tees.

CLEAN SOIL NETWORK
The Clean Soil Net work is a non- profit or ga ni za tion that sup ports de vel op ments
in re me di a tion of con t a m i na tion in soil and water. Peab is a cor po rate mem ber.

COBUILDER, PRODUCTXCHANGE
Cobuilder o� ers dig i tal so lu tions for the dis tri b u tion of prod uct and project data
among busi ness es in the con struc tion and civil en gi neer ing in dus try. Pro duc tX -
change en ables re triev ing prod uct data and break ing it down. Peab is a pay ing
mem ber.

COMPREHENSIVE DEVELOPMENT OF NEARLY ZERO-
ENERGY MUNICIPAL SERVICE BUILDINGS (COMBI)
In Fin land Peab par tic i pates in the re search project COMBI to con tribute to the
de vel op ment of near ly zero- en er gy mu nic i pal ser vice build ings. The project is led
by Tam pere Uni ver si ty of Tech nol o gy.

CONFEDERATION OF FINNISH CONSTRUCTION
INDUSTRIES RT
Con fed er a tion of Finnish Con struc tion In dus tries RT (CFCI) is a trade or ga ni za tion
for con struc tion com pa nies, spe cial com pa nies and the build ing ma te r i al trade.
Peab is a mem ber.

CONFEDERATION OF SWEDISH ENTERPRISE’S SAFETY
DELEGATION
The Con fed er a tion of Swedish En ter prise’s net work for prof itable risk man age -
ment. Peab is a mem ber.

ECO-LIGHTHOUSE
Eco- Lighthouse is a Nor we gian na tion al cer ti fi ca tion that is vis i ble proof of en vi -
ron men tal en gage ment. Peab has Eco- Lighthouse cer ti fi ca tion.

ENERGIFÖRETAGENS ARBETSGIVARFÖRENING (EFA)
Em ploy er or ga ni za tion EFA rep re sents en er gy com pa nies in Swe den.

ENTREPRENØRFORENINGEN BYGG OG ANLEGG (EBA)
EBA is a trade or ga ni za tion for the con struc tion in dus try, with its own pro fes sion -
al com mit tee for as phalt. Peab is a mem ber and has rep re sen ta tives in the As -
phalt and HSE com mit tees.

ETHICAL COUNCIL FOR THE SWEDISH COMMUNITY
BUILDING SECTOR
The coun cil spot lights eth i cal is sues in the com mu ni ty build ing sec tor. Par tic u lar -
ly pri or i tized areas are di ver si ty, anti- corruption and sound com pe ti tion. Peab is
rep re sent ed on the board as the Swedish Con struc tion Fed er a tion’s rep re sen ta -
tive.

EUROPEAN AGGREGATES ASSOCIATION (UEPG)
Peab’s sub sidiary Swe rock via SBMI is a mem ber of UEPG, Eu ro pean Ag gre gates
As so ci a tion, which rep re sents the Eu ro pean min er al ag gre gates in dus try’s com -
mon in ter ests, pri mar i ly in the EU. Swe rock is rep re sent ed through a mem ber on
the board, in com mit tees and a work ing group.

FINNSAFE ASSOCIATON OF FINNISH SAFETY
MANAGERS
The as so ci a ton for Finnish work en vi ron ment man agers is a pro fes sion al or ga ni -
za tion with con tribut ing mem bers from key com pa nies in the work safe ty sec tor.
Peab is a mem ber.

FOSSIL FREE SWEDEN
Fos sil free Swe den is a plat form for di a logue and co op er a tion be tween com pa -
nies, mu nic i pal i ties and other in ter est ed par ties aimed at mak ing Swe den one of
the first fos sil free wel fare coun tries in the world. Peab joined the ini tia tive in the
first quar ter 2018.

GALAXEN BYGG
Galax en Bygg is the con struc tion sec tor’s own com pa ny for pre ven tive work in
the work en vi ron ment and re ha bil i ta tion. Com mis sioned by the Swedish Pub lic
Em ploy ment Ser vice, Galax en also runs a project to pro vide newly ar rived im mi -
grants with jobs in the con struc tion and civil en gi neer ing sec tors. Peab is rep re -
sent ed on the board of Galax en, Galax en Coun cil East, as well as in Galax en’s
school group.
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GREEN DOT NORWAY
As a mem ber of Green Dot Nor way Peab takes re spon si bil i ty for all pack ag ing ma -
te r i al through a re turn sys tem ap proved by the Nor we gian En vi ron ment Agency.

GREENCHAIN
Green Chain is a net work for com pa nies that work ac tive ly to im prove the en vi -
ron ment and work con di tions in their sup ply chains. Peab is a mem ber.

INDUSTRIARBETSGIVARNA
The Swedish As so ci a tion of In dus tri al Em ploy ers is an em ploy ers’ as so ci a tion for
in dus try com pa nies in pulp, paper, sawmill, steel, metal, min ing, con struc tion
sub stances, bot tle glass and weld ing me chan ics.

LIFT OPERATOR TRAINING COUNCIL (LUR)
Peab is a mem ber of LUR, which is an in de pen dent body re spon si ble for the con -
tent and de vel op ment of LLP (Li� Op er a tor Pro gram).

LÅGAN
LÅGAN is a part ner ship be tween the Swedish Con struc tion Fed er a tion, the
Swedish En er gy Agency, the Swedish Na tion al Board of Hous ing, Build ing and
Plan ning, Re gion Västra Göta land, For mas, con struc tion com pa nies, de vel op ers
and con sul tants aimed at en cour ag ing energy- e�icient new con struc tion and
ren o va tions, fos ter ing a na tion al mar ket for build ings with low en er gy con sump -
tion and as sist ing in the es tab lish ment of an ex ten sive na tion al body of sup pli ers
of prod ucts and ser vices. Peab is mem ber of the gov ern ing body.

MAINTAIN ZERO
The as so ci a tion be hind Main tain Zero is called Co op er a tion for zero ac ci dents in
the con struc tion in dus try. Peab is a mem ber of the board and one of the 13 ac tors
that start ed Main tain Zero.

NORDIC ROAD ASSOCIATION (NVF)
NVF is an in dus try forum with mem bers from the pri vate and pub lic sec tors in the
Nordic re gion that pro motes de vel op ments in roads, and road tra� ic and trans -
porta tion. Peab is the chair of NVF’s Swedish com mit tee for paving.

NORSK ASFALTFORENING
The Nor we gian as phalt as so ci a tion pro vides in for ma tion on paving meth ods,
reg u la tions and re search con cern ing as phalt. Its pur pose is to con tribute to a
more cor rect and greater use of bitumen- based road pave ments. Peab is a mem -
ber.

NORWEGIAN GREEN BUILDING ALLIANCE AND
BREEAM-NOR
The Green Build ing Al liance is a non- profit mem ber as so ci a tion for or ga ni za tions
in all as pects of the con struc tion and real es tate sec tor. BREEAM- NOR is a Nor we -
gian form of BREEAM. Peab is a pay ing mem ber.

NORWEGIAN MINERAL INDUSTRY
Nor we gian Min er al In dus try is the trade as so ci a tion for com pa nies that search
for, mine, man age or en rich min er al re sources in Nor way, or have some other
con nec tion to the min er al in dus try. Peab is a mem ber.

SBUF
SBUF is the con struc tion in dus try’s own or ga ni za tion for re search and de vel op -
ment, with al most 5,000 a� il i at ed com pa nies in Swe den.  Peab is the chair of the
board and sits on a cou ple of the com mit tees.

SFS BA
Peab’s Nor we gian op er a tions are mem bers in the SfS BA foun da tion (Sam ar beid
for sik ker het i bygg og an legg). The foun da tion works to pro mote a safe and
injury- free con struc tion and civil en gi neer ing in dus try. This work is car ried out
through col lab o ra tion and trust amongst ac tors in the in dus try.

SMART BUILT ENVIRONMENT
Smart Built En vi ron ment is a strate gic in no va tion pro gram aimed at de vel op ing
less ex pen sive, faster and more sus tain able com mu ni ty build ing based on the op -
por tu ni ties dig i tal iza tion pro vides. Peab is a mem ber in the pro gram.

STARTBANK
Start bank is a reg is ter shared by buy ers in con struc tion and civil en gi neer ing,
man age ment, in sur ance and real es tate in Nor way. Peab is a pay ing mem ber and
sits on the gov ern ing body.

SWEDISH CENTER FOR INNOVATION AND QUALITY IN
THE BUILT ENVIRONMENT
The Swedish Cen ter for In no va tion and Qual i ty in the Built En vi ron ment is a node
and cat a lyst for re search, in no va tion and qual i ty de vel op ment in com mu ni ty
build ing. Peab is a mem ber.

SWEDEN GREEN BUILDING COUNCIL (SGBC)
SGBC is a non- profit or ga ni za tion owned by its mem bers, open to all com pa nies
and or ga ni za tions in the Swedish con struc tion and real es tate sec tor. Peab is a
mem ber and par tic i pates in SGBC’s coun cils. Peab is also a mem ber of the Nor -
we gian (NGBC) and Finnish (FIGBC) Green Build ing Coun cils.

SWEDISH ASSOCIATION FOR SUSTAINABLE BUSINESS
(NMC)
NMC is a non- profit cross-  in dus try as so ci a tion for com pa nies and or ga ni za tions
that wish to im prove and stim u late work on sus tain able de vel op ment.  Peab is a
mem ber.

SWEDISH CONCRETE FEDERATION
The Swedish Con crete Fed er a tion is a trade as so ci a tion for those who man u fac -
ture and build with con crete. Peab is rep re sent ed on the board and com mit tees
through its sub sidiary Swe rock.

SWEDISH CONSTRUCTION FEDERATION
The Swedish Con struc tion Fed er a tion is the trade and em ploy ers’ or ga ni za tion
for the con struc tion in dus try. Peab is rep re sent ed on the board of the Swedish
Con struc tion Fed er a tion and on many of its coun cils/com mit tees. The cor re -
spond ing or ga ni za tion in Fin land is RT (Con fed er a tion of Finnish Con struc tion In -
dus tries) where Peab is a mem ber and sits on local boards, com mit tees and de -
vel op ment groups.

SWEDISH INSTALLATION FEDERATION
The Swedish In stal la tion Fed er a tion is a trade and em ploy ers’ as so ci a tion that
pre vi ous ly con sist ed of EIO and VVS Före ta gen.

SWEDEN’S ROCK MATERIAL INDUSTRY (SBMI)
SBMI is a trade as so ci a tion for pro duc ers and sup pli ers of min er al ag gre gates.
Peab is rep re sent ed on the board and com mit tees through its sub sidiary Swe -
rock.

SWEDEN’S TRADE ASSOCIATION FOR SAFER
ROADWORK SITES (SBSV)
SBSV is a trade as so ci a tion with around 60 mem bers from pri vate com pa nies and
or ga ni za tions that pro motes safer road work sites for both work ers and tra� ic.
Peab is rep re sent ed on the board and in com mit tees.

SWEDISH STANDARDS INSTITUTE (SIS)
SIS is a non- profit or ga ni za tion that man ages and co or di nates stan dard iza tion in
Swe den. Peab is a mem ber in sev er al tech ni cal com mit tees.

SVEBY
Sveby is a Swedish acronym for Stan dard ize and Ver i fy En er gy Per for mance in
Build ings, and is a cross- industry pro gram that de vel ops tools for agree ments on
en er gy uti liza tion. Peab is a fi nancier and mem ber of the gov ern ing body.

TEKNIKFÖRETAGEN
Trade and em ploy er or ga ni za tion that com pris es two em ploy er as so ci a tions,
Teknikar bets gi var na and Teknik tjänstar bets gi var na.

UN GLOBAL COMPACT
Peab signed the UN Glob al Com pact in 2012, and works strate gi cal ly with the ten
prin ci ples of sus tain able busi ness in the areas of human rights, work con di tions,
the en vi ron ment and anti- corruption.

VEITEKNISK INSTITUTT
Veit eknisk In sti tutt is a com pe tence cen ter for R&D, qual i ty con trol and doc u men -
ta tion of as phalt. Peab is a mem ber and sits on the board.

VISION ZERO FORUM
Fin land’s na tion al net work for work places that share a true de sire to achieve con -
tin u al im prove ment of the work en vi ron ment. Peab is a mem ber.
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Steering in the Social area

Peab’s Code of Con duct reg u lates sev er al parts of the So cial area such as human
rights, the right to or ga nize, pro hi bi tion of forced and child labor and non- 
discrimination. The Code of Con duct with the as so ci at ed Work En vi ron ment Pol i -
cy en com pass es Nordic work en vi ron ment laws. Work en vi ron ment work is sys -
tem at ic and planned and sev er al sec tions of our busi ness are cer ti fied ac cord ing
to ISO 45001. Steer ing in the So cial area is sup port ed by sev er al col lab o rat ing
sys tems that in clude HR and health and safe ty.

Strate gic work on the work en vi ron ment is done on Group and busi ness area lev -
els, to geth er with the rel e vant ex per tise on all lev els of the or ga ni za tion that is re -
spon si ble for turn ing strat e gy into re al i ty. Our work en vi ron ment pri or i ties are
the same in all four coun tries we are ac tive in, al beit tak ing na tion al legal di� er -
ences into con sid er a tion. Work en vi ron ment work is com plete ly in te grat ed with
the Group’s work against dis crim i na tion and for equal op por tu ni ty.  Re spon si bil i -
ty for the work en vi ron ment ul ti mate ly lies with our man agers, who in turn are
sup port ed by ex perts. In ad di tion to man age ment, there are 145 (129) em ploy ees
in Peab that work specif i cal ly with work en vi ron ment mat ters. Added to that are
906 (730) safe ty rep re sen ta tives, all of them cho sen by, and are rep re sen ta tives
of, the em ploy ees. There are also 85 (84) work en vi ron ment ad min is tra tors,
which is a union as sign ment. All in all 7.8 per cent (6.6) of all em ploy ees in Peab
han dle work en vi ron ment mat ters.

Line man agers, sup port ed by spe cial ist func tions, have the op er a tive re spon si bil -
i ty for en sur ing safe ty, train ing, di ver si ty and prop er work ing con di tions in the
com pa ny, and com pli ance with the Code of Con duct.

Peab’s cri sis or ga ni za tion is ac ti vat ed in the event of a se ri ous ac ci dent. It con -
sists of 110 em ploy ees in Swe den, Nor way, Fin land and Den mark.

All Peab’s more that 15,000 em ploy ees (100 per cent) are com prised by an in ter -
nal ly re viewed health and safe ty man age ment sys tem as well as all oth ers (100
per cent) at Peab’s work places, for ex am ple vis i tors and sub con trac tors.

The sys tem sup port mon i tor ing goal and de vel op men tal dis cus sions for Group
white- collar work ers was launched in 2019. It has not yet been fully im ple ment ed
for skilled work ers and the work to in clude all our em ploy ees con tin ues. Dur ing
the year 5,322 (5,458) goal and de vel op men tal dis cus sions were reg is tered in the
learn ing man age ment sys tem “Com pass”, which rep re sents 76 (83) per cent of
Peab’s white- collar work ers. Since the re port ed fig ure only in cludes dis cus sions
reg is tered in the learn ing man age ment sys tem more may have taken place in re -
al i ty. Skilled work ers are also o� ered goal and de vel op men tal dis cus sions but
since there is no re li able mon i tor ing sys tem none are re port ed for the year.

Peab has con tract ed com pa ny health care in the coun tries where we have em -
ploy ees. With con ti nu ity we carry out a num ber of ac tiv i ties pri mar i ly fo cused on
pre ven tive mea sures and iden ti fy ing health risks at an early stage. Work ing close -
ly to geth er we en sure that the in di vid ual’s and or ga ni za tion’s sup port needs are
met.

We run at least two em ploy ee sur veys a year, one of which is fo cused on the work
en vi ron ment and health is sues. These sur veys re sult in ac tion plans with health
pro mot ing ac tiv i ties.

Peab Leisure is part of Peab’s ben e fit pack age in tend ed to help em ploy ees thrive
and feel good. Peab’s fore most start ing point is the de sires of the in di vid ual and
their ac tive in volve ment. Peab Leisure is also part of cre at ing op por tu ni ties for
em ploy ees to do things to geth er that gen er ate bet ter health, well- being and a
feel ing of unity in the com pa ny, which strength ens us as an or ga ni za tion. These
ac tiv i ties can take on di� er ent forms since our life puz zles and in ter ests di� er.

Peab’s spon sor ing is steered by guide lines for spon sor ing. Peab’s spon sor ing is
root ed in the local com mu ni ty with the re quire ment that all spon sored ac tiv i ties
must gen er ate some kind of re turn to so ci ety. A cen tral Group Spon sor ing Coun cil
meets once a month to de cide on spon sor ship re quests. Peab Life makes up part
of Peab’s more ex ten sive local as so ci a tion spon sor ing (read more here).
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Information on employees/other workers
GRI 102-8

Data has been re trieved from the HR sys tems in Swe den, Nor way, Fin land and Den mark and to taled there a�er.

Number of employees per country and gender
The di a gram shows the num ber of em ploy ees per De cem ber 31, 2020. At the end of 2020 Peab had
15,252 (14,258) em ploy ees of which 13.3 per cent (13.4) were women.
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Employment status for all employees

Women Men

2020 2019 2018 2020 2019 2018

Permanent employees 1,955 1,860 1,845 12,730 11,954 12,252

Project/temporary employees 81 66 95 486 378 422

Employment type of permanent employees

Women Men

2020 2019 2018 2020 2019 2018

Full-time employees 1,845 1,773 1,752 12,650 11,872 12,146

Part-time employees 110 87 93 80 82 106

Employees divided by employee category, gender and age*

*Of Peab’s 15,252 (14,258) em ploy ees at the end of 2020 there were 7,028 (6,566) white- collar work ers and 8,224 (7,692) skilled work -
ers.

White-collar workers in management by gender

Women, 10% (11) Men, 90% (89)

Other white-collar workers by gender

Women, 32% (33) Men, 68% (67)

Skilled workers by gender

Women, 4% (3) Men, 96% (97)

White-collar workers in management by age

< 30 years, 3% (4)
30–50, 60% (59)
> 50 years, 37% (37)

Other white-collar workers by age

< 30 years, 15% (16)
30–50, 57% (57)
> 50 years, 28% (27)

Skilled workers by age

< 30 years, 23% (28)
30–50, 43% (40)
> 50 years, 34% (32)
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Diversity in the Board of Directors and executive management (gender and age)
GRI 405-1

Gender

Women, 27% (29)
Men, 73% (71)

Age

< 30 years, 0% (0)
30–50, 23% (24)
> 50 years, 77% (76)

Number of training hours
GRI 404-1
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Steering
Peab’s Board and ex ec u tive man age ment reg u lar ly work
with is sues as so ci at ed with climate- related risks and op por -
tu ni ties. The Group’s en vi ron men tal goals are adopt ed by
ex ec u tive man age ment and ap proved of by the Board. The
Board has given ex ec u tive man age ment the over rid ing re -
spon si bil i ty for steer ing and mon i tor ing cli mate work. The
Group’s Head of En vi ron ment is re spon si ble for stra te gi cal ly
dri ving and co or di nat ing Group cli mate work to geth er with
busi ness area man agers and spe cial ists. Climate- related
risks and op por tu ni ties are part of the strate gic di a logue and
are in clud ed in the focus area “Safe busi ness”. Achieve ment
of cli mate goals is mon i tored as a part of other re sults.

Strategy
Peab has iden ti fied climate- related risks and op por tu ni ties.
A sim ple sce nario analy sis is the basis for iden ti fi ca tion of
these. Ex am ples of tran si tion risks are more strin gent legal
re quire ments and high er costs for emis sions. Ex am ples of
phys i cal risks are ex treme weath er and floods that a� ect
Peab’s pro duc tion and choice of so lu tions.

Risk management
Peab works con tin u ous ly to iden ti fy, as sess and man age
climate- related risks and op por tu ni ties – both phys i cal and
tran si tion re lat ed. We have begun the work to as sess the fi -
nan cial e� ect these risks can have and judge the com pa ny’s
re silience in re la tion ship to them. The re sult from the con -
sol i dat ed risk analy sis is processed by both the Board and
ex ec u tive man age ment. More about risk man age ment in
Peab is found here and in the CDP re port.

Goals and measurements
Peab has three en vi ron men tal goals, of which one is cli mate
neu tral i ty 2045, read more. Peab uses a num ber of mea sure -
ments to mon i tor goal achieve ment and cli mate im pact, in -
clud ing Scope 1-2 and parts of Scope 3. These are pre sent ed
in the An nu al and Sus tain abil i ty Re port 2020 and in the CDP
re port.

Climate risks and opportunities according to TCFD

Peab works long last ing and sys tem at i cal ly to re duce our cli mate im pact and to ac cel er ate cli mate tran si tion to a
fos sil free so ci ety. Cli mate neu tral i ty is a high ly pri or i tized issue for our stake hold ers and one of Peab’s en vi ron -
men tal goals is to be cli mate neu tral in 2045.

We have begun to im ple ment TCFD’s rec om men da tions. We con sid er them a good tool for struc tural ly re port ing
how we work with our climate- related risks and op por tu ni ties as well as in iden ti fy ing im prove ment areas. Many
of these are re port ed in more de tail in our an nu al CDP Cli mate Re port, along with a num ber of them in our An nu -
al and Sus tain abil i ty Re port 2020.
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Steering in the Environment area

Environmental certification of buildings
GRI G4 CRE8

The di a gram shows the num ber of re ceived cer tifi cates. In the case of Miljöbyg gnad and BREEAM the pre lim i nary cer ti fi ca tion may be what is shown. Sta tis tics in clude
both our own de vel oped projects where Peab is re spon si ble for cer ti fi ca tion and projects Peab has built for cus tomers.

Peab’s work with the en vi ron ment is prac ti cal, close to op er a tions and has a
strong con nec tion to our busi ness. It is based on the Group’s pri or i tized sus tain -
able as pects con cern ing the en vi ron ment, which have been iden ti fied based on
an en vi ron men tal as pects eval u a tion, a risk and op por tu ni ty analy sis and a ma te -
ri al i ty analy sis. Com mon en vi ron men tal is sues are co or di nat ed and run by the
Head of the En vi ron ment in close col lab o ra tion with the en vi ron men tal man -
agers and spe cial ists in the busi ness areas. Peab’s three over rid ing en vi ron men tal
goals are de ter mined by ex ec u tive man age ment and the Board (read more here).
Work on the com pre hen sive, far- reaching goals is con duct ed in a Group col lab o -
ra tion based on a frame work with de fined in ter faces, key ra tios, mea sure ment
meth ods and strate gic im prove ment areas for Peab’s con tin ued en vi ron men tal

work. Next these Group goals are bro ken down into sub- goals and turned into
prac ti cal mea sures in our var i ous op er a tions formed by the busi ness areas’
unique con di tions and chal lenges.

Most of Peab’s busi ness op er ates with in the frame work for a man age ment sys tem
that is cer ti fied ac cord ing to ISO 14001. The en vi ron men tal man age ment sys tem
is an in te gral part of the busi ness man age ment sys tem which in cludes Peab’s En -
vi ron men tal Pol i cy. Peab’s four busi ness areas are re spon si ble for cre at ing
process es and ac tion plans that im ple ment man age ment sys tems and poli cies
and en sure com pli ance in daily op er a tions.

Environmental certification of buildings

Mwh
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Waste
GRI 306-2

Dur ing 2020 Peab has con tin ued to re fine the com pi la tion process for waste data. Sev er al sup pli ers and new op er a tions are in clud ed in the sta tis tics. A clos er di a logue
with sup pli ers has been im ple ment ed to en sure good com pi la tion of sta tis tics, in clud ing stan dard iza tion of waste cat e gories and treat ment meth ods. The goal has been
to in clude all of the major sup pli ers that to geth er rep re sent over 90 per cent of the waste man age ment ser vices pur chased.

The di� er ence in the out come com pared to the pre vi ous year is pri mar i ly ex plained by the vari a tion in the amount and type of waste gen er at ed due to the kind of
projects un der way in the Group dur ing the year. This is par tic u lar ly no tice able con cern ing rub ble. The broad er scope and qual i ty makes it ir rev e lant to show the fig ures
from 2018.

Waste year 2020 total for the Group was 758,000 (894,000) tons.

Non-hazardous waste
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Energy consumption
GRI 302-1

Dur ing 2020 Peab has con tin ued to re fine the com pi la tion process for en er gy con sump tion. Sev er al sup pli ers and new op er a tions are in clud ed in the sta tis tics. A clos er
di a logue with sup pli ers has been im ple ment ed to en sure good com pi la tion of sta tis tics and con ver sion fac tors. The goal has been to in clude all of the major sup pli ers
that to geth er rep re sent over 90 per cent of the elec tric i ty and dis trict heat ing pur chased. The im prove ments have re sult ed in a sig nif i cant di� er ence be tween data for
2020 and 2019. The data for 2019 is there fore not com plete ly com pa ra ble and the broad er scope and qual i ty makes it ir rev e lant to show the fig ures from 2018. The sig -
nif i cant changes are:

an increase in paving operations resulting in considerably higher energy consumption included as of the second quarter 2020, which explains the main change in
fuel and electricity use
figures for 2020 also include gas in production (previously only gas used in vehicles has been included)

In the first place sup pli er spe cif ic in for ma tion on the prod ucts has been used to cal cu late the en er gy from fuel. Con ver sion fac tors for fuel have been up dat ed and ad -
just ed to re flect the re duc tion oblig a tion level. Stan dards for con ver sion fac tors, based on na tion al sta tis tics and in for ma tion from sup pli ers, have been es tab lished to
be uti lized where sup pler spe cif ic data is not avail able.

All sta tis tics are col lect ed di rect ly from sup pli ers.

Total energy consumption 1,197,000 (636,000) Mwh
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Greenhouse gas emissions
GRI 305-1, GRI 305-2, GRI 305-3

Dur ing 2020 Peab has con tin ued to re fine the com pi la tion process for data con sump tion. Sev er al sup pli ers and new op er a tions are in clud ed in en er gy sta tis tics, see the
sec tion on “En er gy con sump tion”.

A clos er di a logue with sup pli ers has been im ple ment ed to en sure good com pi la tion of sta tis tics and emis sion fac tors. The im prove ments have re sult ed in a sig nif i cant
di� er ence be tween data for 2020 and 2019. The data for 2019 is there fore not com plete ly com pa ra ble and the broad er scope and qual i ty makes it ir rev e lant to show the
fig ures from 2018.

In the first place sup pli er spe cif ic in for ma tion on the prod ucts has been used to cal cu late emis sions. Stan dards for emis sion fac tors, based on na tion al sta tis tics and in -
for ma tion from sup pli ers, have been es tab lished to be uti lized where sup pler spe cif ic data is not avail able.

Scope 1:
Emis sions of green house gases from fuel con sump tion have been cal cu lat ed with the help of emis sion fac tors from Peab’s fuel sup pli ers, na tion al sta tis tics or DEFRA.
Be cause of the up dates emis sion fac tors for green house gases (CO e) also re flect the re duc tion oblig a tion.

The ad di tion al op er a tions use con sid er ably high er amounts of fos sil fuels, which is re flect ed in the fig ures for emis sions of green house gases. Gas in pro duc tion is now
also in clud ed, which has a sig nif i cant im pact on emis sion fig ures since most of the gas is nat ur al gas and liqui fied pe tro le um gas.

Scope 2:
CO e emis sions (location-  based method) have been cal cu lat ed with emis sion fac tors from AIB (2019) – Pro duc tion mix; En er gy com pa nies (2019), na tion al sta tis tics and
sup pli ers’ in voic es.

CO2 emis sions (market-  based method) have been cal cu lat ed with emis sion fac tors from sup pli ers, and in cases where fac tors from sup pli ers have not been avail able
fac tors from AIB (2019) – Resid ual mix has been used for elec tric i ty and data from En er gy com pa nies (2019) and na tion al sta tis tics have been used for dis trict heat ing.

Emis sions in 2019 (market- based method) have been re cal cu lat ed based on the prin ci ples above for greater com pa ra bil i ty be tween the years. Most of the in crease in
emis sions is due to the ad di tion al op er a tions’ con sump tion of large vol umes of elec tric i ty that is not eco la beled. The por tion of re new able en er gy has there fore
dropped from an es ti mat ed 75 % to around 40 %.

Scope 3:
Busi ness trav el emis sions in clude flights booked through Peab’s trav el agent and CO e fig ures for flights are pro duced ac cord ing to the STS Stan dard. Sta tis tics on
Peab’s train trips in clude those in Fin land this year. CO e emis sions from train trips are cal cu lat ed by the sup pli er. All sta tis tics are col lect ed di rect ly from the sup pli er 
al ter na tive ly es ti mat ed based on costs. Busi ness trav el emis sions have dropped no tice ably in 2020 com pared to 2019 since trav el has been lim it ed by the re stric tions
con nect ed to the COVID- 19 pan dem ic.

CO e emis sions from gen er at ed waste have been cal cu lat ed with a tool de vel oped by the in dus try. Emis sions in 2019 have been re cal cu lat ed for greater com pa ra bil i ty
be tween the years based on that in 2020 what is in clud ed in each type of waste has been more clear ly de fined. Now min er al mass es (min er al mass es such as brick and
con crete residue) are in clud ed in the cal cu la tion but not ex ca vat ed soil.

Ton CO e 2020 2019

Scope 1 220,000 102,000

Emissions 220,000 102,000

Scope 2 (market based) 50,000 8,700

Location-based 10,000 4,300

Market-based 50,000 8,700

Scope 3 219,000 281,000

Business travel, flights 560 1,700

Business travel, train 0.150 0.006

Waste management incl. waste transportation (excl excavated soil) 218,000 279,000

Total amount of emissions of greenhouse gases (market-based) 489,000 391,000

Climate monitoring 2021 and going forward
Green house gas emis sions from fuel and other en er gy con sump tion (Scope 1 and 2) in creased in ab solute num bers in 2020 com pared to 2019. This is pri mar i ly due to
the ex pan sion of the busi ness through the ac qui si tion of ex ten sive paving and min er al ag gre gates op er a tions from YIT. The emis sion fig ures re port ed for 2019 do not in -
clude these op er a tions, while they are in clud ed in 2020 (Q2-Q4).

Peab has adopt ed new cli mate tar gets as of 2021. The new tar gets are in ten si ty tar gets that take the scope of the busi ness into con sid er a tion and there fore pro vide a
rel e vant pic ture of de vel op ments in the busi ness con cern ing the cli mate, in de pen dent of the size of the busi ness. The tar gets are for mu lat ed as a re duc tion com pared
to the base year, which is set at 2015 to line up with the con struc tion and civil en gi neer ing in dus try’s roadmap for fos sil free com pet i tive ness. Emis sions for the base
year 2015 have been re cal cu lat ed tak ing into con sid er a tion the change in op er a tions mix that the ad di tion of the new paving and min er al ag gre gates op er a tions en -
tailed.

Based on the above, cli mate in ten si ty in the busi ness has di min ished over time.
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Steering in the Economic area

Communication and education concerning anti-corruption
GRI 205-2

Board and executive management

All employees

*Peab’s Anti- corruption Pol i cy is in te grat ed into our Code of Con duct 

Peab’s ex ec u tive man age ment is re spon si ble for steer ing pur chas es and the work
with ethics and anti - corruption. The cen tral steer ing doc u ment for these areas is
the Code of Con duct. The Eth i cal Coun cil plays an im por tant role in han dling and
mon i tor ing the work with ethics and anti - corruption com ple ment ed by the
Group’s whistle blow er func tion, ac cord ing to the above. The Eth i cal Coun cil,
which con sists of the com pa ny lawyer, Head of Se cu ri ty and the HR man agers
from the four busi ness areas, meets ten times a year. The ac tion plan against cor -
rup tion that Peab works with is de vel oped through the risk analy ses that the Eth i -
cal Coun cil reg u lar ly per forms and in cludes a com pre hen sive, tar get group- 
oriented ed u ca tion in ethics and anti- corruption to en sure that all our em ploy ees
have the means to act prop er ly in any given sit u a tion.

The Group Head of Pur chas ing holds the high est re spon si bil i ty for pur chas ing in
Peab. The Group’s reg u la tions and process es for pur chas ing are clear ly com mu ni -
cat ed through out the com pa ny. An im por tant part of them are the basic re quire -
ments in Peab’s writ ten con tracts such as sign ing and fol low ing the Code of Con -
duct. The Group’s Pur chas ing func tion is re spon si ble for, among other things,
mon i tor ing, con trol ling and de vel op ing Peab’s col lab o ra tion with sup pli ers. For
in stance, there are daily con trols of our sup pli er base found ed pri mar i ly on fi nan -
cial pa ra me ters and con tin u al mon i tor ing re lat ed to our Code of Con duct. Peab
has iden ti fied a num ber of risk cat e gories that a� ect human rights, work con di -
tions, the en vi ron ment and busi ness ethics.

Informed about Anti-corruption Policy*

Informed 2020, 100% (100) Not informed 2020, 0% (0)

Educated in anti-corruption

Educated per 2020, 100% (38) Not educated per 2020, 0% (62)

Informed about Anti-corruption Policy*

Informed 2020, 100% (100) Not informed 2020, 0% (0)

Educated in anti-corruption during the year

Educated in 2020,  29% (8) Not educated in 2020, 71% (92)
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GRI contents index
GRI 102: General standard disclosures (2016)
GRI
content
index

Disclosure Page Comments

Organization profile
102-1 Organization’s name Front page – cover
102-2 Business, brands, products and services Peab at a glance – foldout, 

Overview Peabs business areas – page 14-15
102-3 Headquarters location Note 45 Information on parent company – page 130
102-4 Location of operations Peab at a glance – foldout, 

Overview Peabs business areas – page 14-15
102-5 Ownership structure and legal company form The Peab share – page 146-147
102-6 Markets where the organization is active Peab at a glance – foldout, 

Overview Peab’s business areas – page 14-15
102-7 Size of the organization Peab at a glance – foldout, 

2020 in summary – page 1
102-8 Information about employees and other workers Social – page 21-24, GRI page 6-7 The information refers solely to our own

employees.
102-9 Supply chain Economic – page 30-31
102-10 Material changes in the organization and supply chain 2020 in summary – page 1,

Comments from the CEO – page 3, GRI page 2
102-11 The precautionary principle or other approach Our take on sustainable business – page 20 The environmental work structure is based on

the precautionary principle.
102-12 External initiatives Comments from the CEO – page 4, 

Our take on sustainable business – page 20
102-13 Membership in organizations Peab’s active memberships – GRI page 3-4

Strategy
102-14 Statement from the CEO Comments from the CEO – page 2-4

Ethics and integrity
102-16 Values, principles, standards and norms for behavior Comments from the CEO – page 2-4, 

Targets and strategies – page 10, 
Our take on sustainable business – page 20

Governance
102-18 Corporate governance structure Our take on sustainable business – page  18, 20, 

Corporate governance report – page 138-142

Stakeholder relations
102-40 Stakeholder groups Our take on sustainable business – page 16-17
102-41 Collective bargaining agreements All employees are covered by collective

bargaining agreements.
102-42 Identification and selection of stakeholders Our take on sustainable business – page 16-17
102-43 Strategy for communication with stakeholders Our take on sustainable business – page 16-17
102-44 Key topics and concerns raised Our take on sustainable business – page 16-17

Report profile
102-45 Entities included in the consolidated financial statements About the sustainability report – GRI page 2, 

Note 5 Operating segments – page 89-91, 
Note 41 Group companies – page 126-129

102-46 Process of defining the content of the report and topic
boundaries

Our take on sustainable business – page 18, GRI page 2

102-47 Identified material topics Our take on sustainable business – page 18, GRI page 2
102-48 Changes in information, e�ect and cause 2020 in summary – page 1,

Comments from the CEO – page 3, 
Board of Directors´ report – page 55

102-49 Changes in reporting regarding scope and topic
boundaries

About the sustainability report – GRI page 2

102-50 Reporting period About the sustainability report – GRI page 2
102-51 Date latest report was published About the sustainability report – GRI page 2
102-52 Report cycle About the sustainability report – GRI page 2
102-53 Contact information for questions about the report About the sustainability report – GRI page 2
102-54 Reporting according to GRI Standards About the sustainability report – GRI page 2
102-55 GRI content index GRI content index – GRI page 15-18
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GRI
content
index

Disclosure Page Comments

102-56 External assurance About the sustainability report – GRI page 2

Material sustainability topics
GRI content
index

Disclosure Page Comments

Economy

Anti-corruption 2016

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18, 

Economic – page 29
103-2 Management approach Economic – page 29-31
103-3 Evaluation of the management approach Economic – page 29-31

GRI 205: Anti-corruption
205-2 Communication and training concerning anti-

corruption policies and procedures
Economic – page 29-30, GRI page 14 Regions are not applicable for executive

management and Board. There is no
information regarding regions or personnel
categories for employees. Development work
underway to ensure data. There is no
information regarding business partners.

205-3 Confirmed cases of corruption and measures taken Economic – page 30

Environment

Energy 2016

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18,

Environment – page 25
103-2 Management approach Environment – page 25-28, GRI page 10
103-3 Evaluation of the management approach Environment – page 25-28, GRI page 10

GRI 302: Energy
302-1 Energy use in the organization GRI page 12 Broader scope and better quality of compiled

data makes it irrelevant to report figures from
2018.

Emissions 2016

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18,

Environment – page 25
103-2 Management approach Environment – page 25-28, GRI page 10, 13
103-3 Evaluation of the management approach Environment – page 25-28, GRI page 10, 13

GRI 305: Emissions
305-1 Direct emissions of greenhouse gases (Scope 1) GRI page 13 Broader scope and better quality of compiled

data makes it irrelevant to report figures from
2018.

305-2 Indirect emissions of greenhouse gases (Scope 2) GRI page 13 Broader scope and better quality of compiled
data makes it irrelevant to report figures from
2018.

305-3 Other indirect emissions of greenhouse gases (Scope 3) GRI page 13 Scope 3 emissions are limited to air and train
travel and emissions from generated waste.
Peab intends to broaden the scope of what is
reported in Scope 3 and further develop the
data compilation process during 2021-2023.
Broader scope and better quality of compiled
data makes it irrelevant to report figures from
2018.

E�luents and waste 2016
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GRI content
index

Disclosure Page Comments

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18,

Environment – page 25
103-2 Management approach Environment – page 25-28, GRI page 10
103-3 Evaluation of the management approach Environment – page 25-28, GRI page 10

GRI 306: E�luents and waste
306-2 Waste per type and management method Environment – page 27, GRI page 11 Broader scope and better quality of compiled

data makes it irrelevant to report figures from
2018.

Social

Occupational health and safety 2018

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18, 20, 

Social – page 21
103-2 Management approach Social – page 21-24, 

Board of Directors´report – page 65, GRI page 5
103-3 Evaluation of the management approach Social – page 21-24, GRI page 5

GRI 403: Occupational health and safety
403-1 Occupational health and safety management system Our take on sustainable business – page 20, 

Social – page 21-24, GRI page 5
403-2 Hazard identification, risk assessment and incident

investigation
Social – page 21-22, 
Board of Directors´report – page 58, GRI page 5

403-3 Occupational health services GRI page 5
403-4 Worker participation, consultation and communication

on occupational health and safety
Social – page 21-24, GRI page 5

403-5 Worker training on occupational health and safety Social – page 21-24, GRI page 5
403-6 Promotion of worker health Social – page 21-24, GRI page 5
403-7 Prevention and mitigation of occupational health and

safety impacts directly linked by business relationships
Social – page 21-24, 
Board of Directors´report – page 58, GRI page 5

403-8 Workers covered by an occupational health and safety
management system

Social – page 21-24, GRI page 5 The occupational health and safety system
covers everyone, our own employees and other
individuals, at a workplace Peab is responsible
for. However, data on the number of how many
individuals in the category non-employee is not
available.

Education 2016

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18, Social –

page 21
103-2 Management approach Social – page 21-24
103-3 Evaluation of the management approach Social  – page 21-24

GRI 404: Education and training
404-1 Average number of training hours per year and

employee
GRI page 8

404-3 Percentage of employees receiving regular
performance and career development reviews

GRI page 5 Developmental discussions are digitally
registered for the Group’s white-collar workers.
System support has not been fully
implemented for the Group’s skilled workers
and therefore the reported data for the
comparable year 2019 has been translated to
only include the Group’s white-collar workers.

Diversity and equal opportunity 2016

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18, Social –

page 21
103-2 Management approach Social – page 21-24
103-3 Evaluation of the management approach Social – page 21-24
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GRI content
index

Disclosure Page Comments

GRI 405: Diversity and equal opportunity
405-1 Diversity in the Board of Directors and executive

management and among employees
Social – page 22, GRI page 6, 8

Sector specific topics

Sustainability certifications

GRI 103: Management approach
103-1 Explanation of topic materiality and boundaries Our take on sustainable business – page 18, 

Social – page 25
103-2 Management approach Environment – page 25-28, GRI page 10
103-3 Evaluation of the management approach Environment – page 25-28, GRI page 10

G4 CRE: Sustainability certifications
CRE8 Type and number of certifications, ranking and labeling

for new construction, 
management, operation and renovation.

Environment – page 27, 28, GRI page 10

Peab’s own disclosures

GRI 103: Management approach
103-1 Explanation of the material topic and its boundary Our take on sustainable business – page 18
103-2  Management approach Our take on sustainable business – page 20
103-3 Evaluation of the management approach Our take on sustainable business – page 20
Own
disclosure;
Youth
education

Annual number of students that graduate Social – page 24

Own
disclosure;
Peab Life

Annual number of Peab Life projects Social – page 24

Own
disclosure;
Customer and
supplier
collaboration

Result from Satisfied Customer Index (SCI) Targets and strategies – page 11

Own
disclosure;
Responsibility
in the supply
chain

Proportion (%) of purchasing with a signed Code of
Conduct

Economic – page 31 Only includes Sweden and Finland and limited
data from PSP concerning BA Civil Engineering
and Industry in Sweden. Implementation is
underway and is expected to give results,
mainly in BA Civil Engineering and Industry in
Sweden.
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Global Compact principles
and page references

Area Principles Page

Human rights 1. Busi ness es should sup port and re spect the pro tec tion of in ter na tion al -
ly pro claimed human rights; and

Com ments from the CEO – page 2-4, 
Our take on sus tain able busi ness – page 18, 20

2. make sure that they are not com plic it in human rights abus es. Our take on sustainable business – page 18, 20, 
Economic – page 29-31

Labor 3. Busi ness es should up hold the free dom of as so ci a tion and the e� ec tive
recog ni tion of the right to col lec tive bar gain ing;

Our take on sustainable business – page 18, 20, 
Economic – page 30

4. the elim i na tion of all forms of forced and com pul so ry labor; Our take on sustainable business – page 18, 20, 
Economic – page 30

5. the e� ec tive abo li tion of child labor; and Our take on sus tain able busi ness – page 18, 20, 
Eco nom ic – page 30

6. the elim i na tion of dis crim i na tion in re spect to em ploy ment and oc cu -
pa tion.

Our take on sustainable business – page 18, 20, 
Social – page 23, 
Economic – page 30

7. Busi ness es should sup port a pre cau tion ary ap proach to en vi ron men -
tal chal lenges;

Our take on sustainable business – page 20

8. un der take ini tia tives to pro mote greater en vi ron men tal re spon si bil i ty;
and

Environment – page 25-28

9. en cour age the de vel op ment and di� u sion of en vi ron men tal ly friend ly
tech nolo gies.

Environment – page 25-28

10. Busi ness es should work against cor rup tion in all its forms, in clud ing
ex tor tion and bribery.

Our take on sustainable business – page 18, 20, 
Economic – page 30, GRI – page 14
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